FORM -1
(see rule T8(1)
GOVERNMENT OF HARYANA.
OFHCE OF THE REGISTERING OFFCER. {s‘gmgf TARMONY AND EAFETY

Date: 18-01-2018
A certificate of Registration is hereby granted under sub-section (3} of section 7 of building and other

Construction Work (Regulation of Employment and condition of service) Acts, 1996 and the Rule made there-under to

having the following particulars subject to condition laid down in the Annexure ;

1. | Postal Address/location where building or ather constriiction work is to [Mllage-Hyderpur Viran, Wazirabad, Sector 53, Gurgaon

be carried on by the employer.

Mr. Sheel Shrivastava

9!3[345 Dharampura Galito 2, Gandhi Nagar,

Name and address of employer including location of i_he__b_&il_ding and
B I L L - Dalhi

2. | other construction work,

. S A  IM/sMJs Monika Infrastructure Pvt. Ltd.
Name and perimanent addressof the.esta G

3.
. e : L commirca ©
Nature of work in which building workers are employed orare tobe g‘;@%“m‘“ g ed s s or 1 enshi srvices
emplioyed. :
5 Maximum number of bu ding orkeas ohe employed ohn any-{iay by

the employer.

Date of Commencement: 01-08-2010
R Date prompIet;on 31-12-2020
6. | Probable date of commencement a_ncigpmplet_ioh;bf ' .

7. | Other particulars relevant to the'employme_nt of building'wér'k'érs,

Ravinder Malik{DD-1 S&H-Gurugram-i)
Signature of Registering

Office with seal
ANNEXURE

The registration granted herein above is subject to the following condition namely-

{a) The certificate of registration shall be non-transferabie.

{D) The number of workmen employed of bullding workers in the estabiishment shali not on any say exceed the maximum number specitied in

the certificate of registration.

{€) Save or provided in these Rules, the fees paid for the grant of registration certificate shali be non-refundable.

{c) The rate of wages payable i building workers by the employer shall not be fess than the rated prescribed under the minimum waged Act, 1943
{1l of 1948)for such employment where applicable and where the rates have been fixed by agreement settiement or award not less then the so fixed,
{e} The employer shall comply with the provistons of the act and the rules made there-under,
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