DIRECTOR'S REPORT

Deay: Shareholders;

Your Directass are pleased to-piesent ‘the Ninth Annual Report togethe with the Audited Finaincial
Statements of Accounis. of the ompany- Model Eeoniomie Township- Limited (foomerly kiown as
Reliance Haryana SEZ Limited) for the year ended Maich 3 1, 2015. '

Fuancial Pepfornidnee

The-summatized slandaloné and consolidaied results of your Compariy and its subsidinries-are given in
thetable below:

Rs,in Lacs
: . Yearended
Partiewlars: - o ' ' Lo Standalone .
T Ry

| R’@i’*gﬁ_tiefﬁid}n :g;;i;é';‘“a'ti,t.n'_xs; N | o 6RE.06. 604:20 -
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acquisition of fand, : S
Interestand other frcoir 41560 30767
i s = : AL

Net Profiti(Loss) Aftor Tax | | (1475:58) (64.19)

tprevious year figures have. been regrouped/rearranged wWherever neeessiry, -

Sunimary. of Operaiions:

During the yearsdhe 40t} income of your Company incieased to Re. 1,578 Lakh'compared 10 Rs, 1,001
Lakh in the previous. yoar. The increase is mainly on-zecount 6f enlanced compengation recaived from
Government of Haryana for the Tand of your company acquired by-the Government,

Your Company-has applicd Tor license for indusirial colony for-additional wrca of about 400 acros
adjacant ic')'".(hc'éx’i:‘:ﬁfing'iiccxi_ﬂ(zci industrinl cotonies 1 and 2 o make an inteprafed colony of around 600
acres. Afler veceipi.of Jicense, your Company would initiate fitll fledged development-in the inleprated
colony and ag such pending grant of license, the development activity in the existing colony present has
beep seated down, Fhis resulied in booking of lower revenue from opesations by Rs, 376 Lok

Business Review/State of the comipany’s a RH

Diring the year, your company.continued 1o make efforts in land consolidation to make many of ihe Jand
parcels configuous for development, enpage with Governmentof Haryana for various approvalsisupports
in¢luding publication of master plan for MET area and fo epgage with the poteniial buyers/co-
developersfinvestors fo pariner wiil your company for devalopment of the Mode] Leonomic Township
project. The efforts of your company have started vielding positive results and we lope the ensuing vear
will be year of activities and business growth,




A jolnt: staterent was. ssugd- by Hon’ble Minigter of Slate (]ndc.pendeni (}11'1[56), Mnnsh yof Cominerce
and Industiy: 'Indi'a and: Hon'ble Minster of ngum} Trade and Industiy, Japan-on 3™ Apiil, 2015 on.
Agtion agenda for Tndias apan. Invesiment. and. "Imde I";omouon and Indo-Pacific Economic integration.
The two Ministers dccad@d 10 1a1\u sleps o dc\ 1’ 2 Lsp'm hldushml ]()Wn‘;i‘i} £ in lnd:a wpuually in:

- Ddh: Mumbax'

t‘:diﬁ}%a'ny”i%'de‘%lﬁ pinp it

Ch:mg,e of name el (lu (T‘Omp‘uw

Name ol your Cmnp.s.ny, after the-appioval .of Ceptral Govermment, Tias bgen changed from Reliance
Haryana SEZ Limited 10:Mode Beonomic: mwn‘ﬁup Limited with effect from 24" Yiehy uary; 2015 and it
received a cerlificate: ofincor pofation of the Conipany 10 he above effeet ﬁ ont. R%ts%mr off Cumpanm

-Ddlu and Hai YA

Hvents occurredalter:Balance date

'_Ru,c;p ‘ol fmmﬂl order fron Hon’b ¢ High Courl of Punjab & Haryana and filing of necessary B-form
with ROC for ma}».mz3 111(: Seheme effective,

No dividend has beenrecommended by the Directors during the year.

Details of Board sicetings

Duing the:year; eipht number-of Board meelin g‘s werdheld;delails: of which are:given-belows

Dateof themeeling | Nooof 1 No.of Divectors | Name of Direstors attended the:
meeting | dttendedithe: [ meeting
o - inieeting: 1
{140 April; 2014 34 B{)d]d STwo. : SSIm B mnl\u Adawal
: o I\‘icclmg X ShriShiivallabl - Goyal
B30T April; 2014 134" Board| Two | Shri Shanker Adawal
o Meeting | :Shid Shrivallabh Goyal
1 8% iy, 2014 335 Board | Two. Shri Shanker Adawl
| Meeting Shii Shrivailabh Goyal
o Seplember, 2004 | 36" Board | Two Shri Shanker Adawal |
- Meeting Syl Shrivallabh Goyad .
10% Qctober, 2014 37 Board | Two Bhri Shanker Adawal
Meeting Shri Ranpesh Komar Damani
20" October, 7014 38 Board | Two Shri shanker Adawal
Meeting Shri Shrivallabh Goyal
10" Novembar, 2014 39" Board | Two Shij himn}\m A{Lm al
Meeting Shri Shrivallably Goyal
S" January, 2015 40" Board | Two Shri Shanker Adowal
Meeting - Shri Shrivallabh Goyal

Capital/ Financs

Ason 31% Mareh, 2015, the isswed, subseribed and paid up share capital of your Company slood at Rs,
5 00 000/, comprising 50 000 Hquity shares of Rs. 10/ each,




Extractof Annwal Rt

i‘-‘li;_x‘-au_an.l_ 1:(_3-5&(3.{3.&:'11_ 92(3)
(Managementabd Adi

Dircctors’ Responsibility Statemoent.

Pursvant {o' (he. mqunemem clanse {¢) of sub-section (3) of Section 134 of the Companies Aci, 2013, your
Dircetors confh i that:

{#)  inuthe preparation of the wnnnal accounts; the applicable acconnting stindards iad been followed
“plongwi h.;szopu cxphzmhon relating (o faterial departires;: :

(b thedifeciors hdd sieecled ‘such: dceounting: policies: and applied - ﬂmm wmz»ientfy und !'tldde
Judg:mm and cstu'nates iag are reasonable and pxudcnt 5005 {0 gi
Cstateofaffairg of 1e-company al the ‘end 'of the finaneial year:
company. for (ha period;.

:S('zz'!'utk)rﬁ"'Ail‘tii!*(’h‘_-s_; .‘i_'h"c'i'r- Reportand Nofes (o Financial SGitenicits

i

In the JastAGM held on's

appcnnlcd Statutory Audifors ol thu (‘omp.my 10 hold'mihm until ihe sonelig m of ncu\t mmuai pcmm]'
mu,luw .

I uzzhu2 the w;)o:l of thg Stalut my Auditors along wiilinol ¢8I0 Kehedules 5 enlosed (0l repor. The
ohauvaimﬂs made’in e Auditors™ Report are sa}i'c,\pldn.: ory and thereford o not ¢all for any Turther
reonmnents. The Auditors® Repiort does hot contain any-qualificalion, reservation or adverse mm.nl\

Q‘.‘lﬁ.f Aundit

The Cost Audit as stipulaled in the Companies (Audit and Anditors) Rules, 2014 is not applicable (o yous
Tompany,

Seeretarial audit

The. Secretarial Audit as, required in Section 204 of the Companics Act 2013 is not applicéble to vour
company.




:H:qlntp_'d party {ransactions:

All ihe C‘(Jﬂ[lﬂbi‘i/al.lcmigu'ﬂcn(‘iﬂldilbdtilmﬁ entéred by the (‘{)mpdny during the finangial yedr with relnfed
i iy conrst of busiiess and, o0 anar’s Tength Digis,

Y l)_ rect ms dmw ait@n_ jon.of the:members {o Nate 36 to e imanueﬂ ata [eamentawvhich sefs ouf. mlated
party disclosires,

Hiunin Resonrees

Your Company treats s “human resources™ as one of its mostdmporfant assets:

“Your Comipany, continnously Jnves(s in. attraction; refention and developnient of talenl-on an ongoing
“basis. A sumber.of programs lal provide focused people. attention: are. cuirently underway.. Your
Company tirust is-on Ahe pr omotmn of falent internally-through job rotation, jub enrichment {raining and
Job u]laxgen'___ ¥

Ct)i;sé]id:ﬂ‘ﬂd Fiimncia?S(aI cient:

3"1’510 Lompany is an_intermediate wimiiy owned Subsidiary of Relianee Vm{m ey Limited and ultimafe

idiary ‘of Reliatice Jndustiios Limited and. ﬁmoadmgly n-view: ol Mmm: yool Qmpomiu Affairs

oy No, GSR.. 723(E) dated- 147 October; 2014, the prov;amn yelaled' fo- prepavation. of

Cunsohdamd Financial Statement of lhe Compaiy: ;md: :Subg e notapplicable (o the (”‘mnpmay'
and hehceripr prepar e

:‘R{afcmcni mnt‘umng %alwnt frc mum of f’n.mcml sl.ﬂonmn(s nf subsidm: v

l_i?a_!}‘ﬁ_i’i’él{ S0 sub»qccuon (3) of sectioh 129 of the At tlie: stajement: conhuung he sationt featue of the
financial statement of'd compdny 5 qubs:dm:‘y_' or .5_111)_:»_&(11&;1(}&__,_ pssociale COMPARY or-companics and__u_:u%i
venture or ventires isgiven 18 Annexure 2. '

Furiher, brief about the business of the Subsidiary f your-company is given heretnder:-

Rcsohm, 3 and (,tmsmm:m Pm]gciu Limited s a. w}m]iy 0wnu} suqud iary of yom wmpany The
i cenpaged dnthe business of tand purchase sand dwclepmuu of “industrial, ofher

(ure, ﬂn(l IF m(i developiient: pl ojects.

andyr a:.l

Turther the annual accolists, and :dd%td docunwms of the suimdmly Lompany. shall ‘be ]\cpi open Jor
inspection al.dhe registered office of the company. The Compuny will alse make avaiiable copy thereof
uPOY spc_,u_iﬁe.:.rg:q_uc.., by any member of the Company interested in obtaining the document]

Ilolding and Subdidiarics

Your (‘omlmn\' continues 1o be the Subsidiary of Reliance Ventures Limiled, which is wholly owned
subsidiary of Rehiance Industries Limiled.

Puring the year, Haryana Industeinl and Infrastructure Development Corporation Lindted sold its 7.5%
equity held in the Company fo Reliance ventures Limited and as such your company his become whoily
owned subsidiary of Reliance Ventures Limited,




fi}m.l 1hie Iien & _'Iagh_(juurti'r;)f anb‘z},’
.uppoxmcd dateof 1% ‘
conipanies; ias Dot extin,

; 1shcd zmd cdnwmd i1 schemc uikm[, Ie,ffect‘ ‘

Dedlaration byindependent directors
Yourcompany does not have any Independent Direotor,

Significant and materialo rders p assed b Y. il_t'ﬁ:‘a‘é’g:’xi_lsit'g’r's ;

Dupingdhe vear wider TEVIEW, 10 sq,mf cant:and material orders weré pasmd by the: regulators or conrts
OFrbonalisi nnpa(:tmg; theg &,omg, concern status imd co;mmny B opem[mns

Tinterial '_‘ﬁn’ ancial. u’a’ii‘l_'rg'i! 8

“Thie iisternal financial controls witli' reference 16 the:
and nature: of‘buemcss of tie: Coanpany ']hc coan;_ nyl ell develope ‘ cumcutc,d}

LA

“Processes; whic

;md pmchdw.
mls axc on I“RP namc’iy bAl’:

Iransactions,

Direclors and Key Mannaerisl Personnd]

1CET _}\unmrl-])dmam (DIN “ ()0()4976’4) has: been ap mm!cd % Additional

Dircelor, i?a?l'y.().is_i()_‘-i}c;_l _pgul.m/od as:Directorin the imlhcmnnw antyal peneral meeling,

During the year, ]an&na Indusirial and 1i]ﬁgl%llu((lllc Development Cob m;.m{m Limited withidrew the
nomination of Shyi T aro ]3; jij (N -102026219), as Direetor front the Bowrd of your company on 29"
A\.llgi%z%,_??()_lf}.

shri Ravi Parthasarathy (DIN- 00002392) and Shii K. Ramehind {IDIN- 00051769), Dircciors resipned
from the Board with cfieet from 3" September, 2014,

Yixed Deposity

Your Company has nof aceepled any deposits from public i terms of Scelion 73 of the Companies Act,
2013 read wnh Cormpanies- (Acceplance of Deposit) Rules 2014,

Corporile Social Responsibility

Fhough ihe provisions of Section 135 of the Companies Act 2013 are not applicable o the Company, as a
part of its social résponsibility, it has been under taking various initiafives in the villages, Jis.community

5




§ camps Toreye réatment;, vel

lma also dwf:_lopui wi_hu_,c

_:(‘hm ani Mex canulu .i’: b
anmd lea

Amz{ud and mean{
of your company, The
and by .spccml resolution passed in-ilie

and made ihun wholly
y:the Board oii 20" Getober; 2014’
_mcclm;: of 1hc mc:mha,m 'hc%d on 27" Oclober, 201«‘;

'}’m!mu].usﬂ!' Lk mplnvoes

Pursuant to the: Compunies '(Appomtmcnt and, Ruumwmuon of Managerial Persoiinel) Rules, 2014,
stitement of particulars of ’mploycw ismexedas Annexure 4,

Details of conse Evation of c:' ey teclmology absorption, forcign éxchange earnings and outgo

(d) Conservation of ener ey

(i} | the steps taken orimpact oni conservation of encigy ' 'Yfi;iii_r"(“131‘ii113d'=1'y ié"‘ih‘- the process
. s ~of Model
[y b ip Project.
~1]ze tievclnpmcnf NOUT!
.-mmp.my w:ll maluaic Various
ions and
A Dhifover Tound
Jeasible ;;xnd_'-lht';l.'_qz_l 'f"lczs;_;'_cgp_os'!.
As-an initia) slep towards cacrpy
CONSCLVALION.  MERsures  your
Company  has installed LD
based streel liphts

§ 1aken by the: wsnpﬂny Hor u%xhzmg lmma{c
of energy”

(i | thecapital investmenton encrpy conservation equipments:

() Technolopy absorption

(i} the eiforts made towards teclimalogy absorption Your- company. will  cvaluate
1 various (e lumlogl{s for huilding
(iy | the benefits. derived Tike. pmfiuc improvement, cost construction, treatment -of water

reduction, product developmeént or import substitution and  waste  waler, power

nmanagenent el for
implementation  and  absorption
dwing  the  development  for
deriving  bepefits in cost and
product developmaent,




in-case of mported technology
three years: feckoned fFom the |
gy i

pinning of thie financial -

v (imported during the Jagt

{a) the.details of technolopy imported.

v(b) theyear of i mport;

(e) whether th ctechnology been fully absorbed

folly-absorbed, areas where absorpimn has not-
hkcn [’!Iébﬁ and thereagons. thereol

Notapplicable

vy

the ex.]'):e_n_di!ia'x‘e-iil'icl:';iﬁa_‘-i‘_:id: on.Research ﬁ]}gi'.ﬁlﬁa;vgﬁla]_nn el

(c) Foreign exchange earnings and Outgo:

During the year, thereis o foreipn exchanggisarnings and expenditure 10 forgipn exchange is wil,

A ckrm\y]_eda‘cmemi

Date: T1" May, 2015
Place  Gurpaon

. calso Ahank the Cernitral And State Governments; and: other statutory anthorities for their
fcon inued. auppmt

For: :a.l.l'.d'. g behialfof the Board -

Chairman

i




Annexure 1.
Form No. MGT-9
I&XTRAC"]‘ OIEANNUAL: R RN

Model B r::onam1(‘-’1‘0\&’13%3‘1"1'1) Limited
-Ason 31 .-M‘uah, 2015

[Pursnant4o; Scclmn 92(1) af the: Com]mmm det, 2013 dnd ¥ole !2{1) ofthe: Q0131;$f£111c9
(Management and Adniinistration) Rules, 2014]
1. REGISTRATION AND OTHER DETAILS:
(1) CIN  UT0109TIR2007P1.C0364 16
(i) Registration Date; 9" Qetober, 2006

(i) Name of the -_(:{f:mpany;-. Maodel Beonomic Township Limited, (Fovinerly known as: Reliance:
Haryana 812 Limited):

(iv) Category/ SubCategory of the Company: Public Limited Company:limited by share.

ha, Rq,mtucd Qffice: 3“d Tiooz ’3’7~B AFECO! Road,bwlm 18, (,;uxg,don« 1220135
0124- 4&27369

{viy Whetlici-fisled gompany No-
(viiy Repiétrar & Transter Agents (RTA): Katvy Couipatershare Private Limited

Addrcss: Plot No, 174024, anmhaoNagm ‘Madhaput, Tyderat bad-500081
Conlact No=040:446550705099

£ PRINCIPALBUSINESS ACTIVITIES O THECOMPANY

Al the business activities contribufing 10 % or more of the {olal tirnover of the company shall e

slated:-
8. No, Name and Description NIC Code of the % to total {ienover
of main products / Product/ service of the company
services
1. Land Development I Division 68 Real | 89%
estate aclivities

Group 681 Real
estate activities wilh
own. o leased
property




1

V.

' Appl;mhh
Section.

Aheluding nominges)

Subsidiary | T00%
1 Comipany

SHARE HOLDING PATTERN (Equity $hare Capital Breakup as percentige of Total

i qmly)

(i) Caugor} swise Shaye !{eldmg

1 Deman:-

Physical:

-i-".lj‘i:e.a..afi?

| ‘Déiha'i- i

i | Total |9

Y

Change |
Auring -

“the
year:

sharcholding of
Praomoter (A) =

50004

0%

i 3730 7AW . N .
146250 925% 1 50000 =) 50000 | 100% |  7.5%

S L tatal S sog00 | E6000 | 100 | Eavo0 | -] 50000 | 180
-.j,(;’\) £ T ROV '

{2) ¥oreign '

(M NRls - - - - -

Individuals '

(h) ()lhu - - - - e -
{a) Hu( ses Corp., - - - -
(d) Baiiks /1 - - - - - - -

{¢) Any Other . - - :
Sub- t:)[dl - - - - -

’l t)t,l_l - 0000 0060 [RILEAA S0000 -




(:ilh‘fli(li_:il! fior
GDRs & ADRS

CoSharesheld la).

Grand Toia

BN R T i Csopon | 100%

'.{:)Qiha.r:,(spm:!y)' | - . - - = - -
' "»ub 1ot (B){ }} N

Suhe m!.li (l%)( 25

Total Public

Sharcholding

CUBEIRC I ) .......

50000

AG000

100%

?.Sl, 0




(i) Shareliolding of Promoters

SE Sharcholder's
Namie

No,, -

Shareholding

athe”

' 1hc yt.,ar

uim pgm v

eReinm
bered

B 15%
fofal

1 shares |

| No. cd

":»imres

comp. -

ny:

Yoof

Shares -
Plodged

v

cn"m;m'b ;

Eisng

L T Reliange
Vimt'ﬂh,s

Hasev 1

NI

36060

100%

NIL :

7.5%.

NI

S

G unwl'uaxe':Shmeholdmn -

‘company

gy of total
%h‘am of

ihe mmp.m\' :

| Atthe beginning of the year

LA

BPate.  of
Increase /-

1 BDecrease:

1 Name of the Promoters

06/09/72014

Haryvana

Stale

Indusirial

Infrastruéture Developiient

Corporation
(HSHDC)

AT e e \

imited

1 shares

% of
1o1al

sharesof

e
company

Inerease. _
'/l)c’(‘x ease g
shar i:iu)ldmg

Reasons
Increase/
Decrease

for

17.5%

7:5%

Decrease  din
shares

by

Transler  of
Shares {0
RVI.

Nit

e T
I ka e

-
“-)if.(ft\‘ .
I




(1) (1) Change in Promuters’ Shareholding

o,

Cunpilative
during the year

Shareholding

shires

No..of
shares.

Yo of total
shargs of
thecompany

6280 9

it ni the Promoter

tiic '
uompan}

f‘D.._ec'rt_';is_é i
es:00: | shareholding

Reasons: {or
Tnciensef
Pecrease

: 0670972014 Rehame 'i}é]i_l"tl',[':es-' 'f[gi:,:n'i‘l:éd_]: .

(w) ‘sh.trelml(: 1115

l«. b o,

Kl lnugedsu

5% '

i
by

of
by

Transfer
share
HSHDC

At theend of thevear

GDRsand ADRs):

50000,

[ T60%

attern ot top ten Shnrgholders (6thér thaw Dirédtors, Promoters ani

¥ '-l_i _:(:ﬁ.ihé: -”1_‘3@‘;3»
hareholders

Shdmlmldm g at.

CCumulitive ahamlmidm&
durmw the year

of

shares i

COMpAny-

RS o Shares | W oF 0

chimpany:

NiL

ailuimm{ f Ihm\ic
CQUitY ere):

ol sepagation, il
Separated during the

12

£ boiws 7 sweal

At ._t'.izq_.].iaz_d of the }’(fzir { or m;ihndm

MIL




(). Shaveholding:of Divectors and Key _ﬁéﬁmﬁgﬁ :5;i§§'l 1]}’-&& rsoniels

Forilich

thm S
and KMP

1 ot ol

the.

company.

Na of 5!1:1:‘&3

i % l}f‘lm‘lti '
- sharesiof |

the
company

0.02% |

WTTTe0%

TH0a% |

TN

0

O 02%:

0.02%

]).wmenl

Nil’

2% |

excluding
. (Icimxu&

i
Indebtedness-

H1g

!m!o]nulncss atihe hwmnmp ()f A firanci

1l !H}U]).!I Amonnt

A767 7200000 |

47.677,200,000.

in ln!cu.ss (hu but not p‘nd

i lnh;csl elrued but ot w 3673253 058

_ dug

Tatal (i)

RT5E5 05

Wi"‘ﬁ’w 33058

51,352.453.058

Chanpe'in Tndebtedness dur

ing the financia

«Addition

' (_i)!‘:if_lt':ig)fl] Amoung)

l\cn

1635200 0[

463 52 (0 600

“Reduction
{Principal Amount)

- Addition

{Interest Amount)

1360 0000 000

360 00 060 000

6196007527

6196007521




VI

3675253058 .

3675233058

T G011

10352 00.000

[ TR

2520754463 |

4:3;?'21_;24':'{)'(>1 DN

‘;"I _ t;ﬂ (H u{ m)

[LT VTR A

B R

S50 84 07531

REMUNERATION OF DIRECTORS w}j_;_li:-tr

¥ MANA(”ERIAL PERSONNEL

A. Remuneration to Managing Director, Whole-time Divectors and/or Manager:

Mo b

8L Particulars of Resiuneration.

Name of MDJWTTY Manager.

Total

1 Amount

L 1 Gross salary:

: jllm.oxnuta& Act;
1961

per provision '
tion 1 7(1)-0f the:

i e

NOT APPEICABLE:

' (L) Profifs in llm of suldry under

i

. 'Stﬂ{,k UP%IOH it

LV

'S.\\’t‘?;-ll.‘ I_E;“_q i:i_i_i.)_!_

~its Yeof pmm
~others, specify,

)

LEkhers, pleasespecify

Jotal (A)

() Value of perquisites ufs i?("i‘;f: _
Ancomestaxs At 1961 :

LLommission

L Celingas perthe Aet 4




1. Remuneration to.other dircetors:

- Namteof Directors

__Amoung

NOT APPLICABLE

MD/ MANAC _.LR/W’I D

SL Partieular sz""“
No. | ey

R ol

NOTAPPLICABLE:

_ o C—l«l\a’\l\{ 1 961

1 (e} Profitsin lico of salary

| tndei section 173) im omic-tas Acly
11061

+ Stock Option -
Sweat Eqoiny

1 Commission
-5 Yol profi
sothers, speeify.,
Others, please speeily
Total '

EONEStEE S a Y

L)

VIL PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:

")ij‘v:‘;f‘]m Section of the } i%mf§ “"wi'ﬁc_iails-:;:_F Authority Appesl
Companies | Deseription | Pemalty/ [RDY made,

15




mpounding. |
dmpesed

NELT

{

COURT)

Details) |

ifany.
(Eive

1 Punishment

| Compounding

Nil

B.DIRECTORS

1:Pénal

F-dotemie

| Conipounding

il

| C_OTHER OFFICERS IN DEF:

1 Penalty:
b

A Punishment:

Compounding

Nil

10




Aswexure

Nmappltca bl

e

Details of material con GG Orarangeiient o transactions atarm’s length basis
:(zii'}_,'-i.\"?ail_i;_t*{s_}- of the -r’i:'_i'__iu‘éd_ ity and g aﬁ_t'_um'_(La_'i’-"'wla'iji:';xais'll'i_p.

{b) Nature:o F.qc:.iitr_‘_a.@;l'&{ffi_i_rran‘g_eif :ﬁt’}'gz.ﬁ [‘5}11‘3’11536_{ig@tj_s.

(&) Duration of the ¢oitracts 7 anunasimentyiansactions

(d) Salient terms ol the.confracis:or arrangements ortransactions ncludin g thevalue; il any:

y Diate(s) ofa pproval by the Board, ity ny:

(0 Amount paid as advanges: i Fanys

Thedetails ate as perappendizA.




Appuidix A

Sa!mnt t@rms ._cf

frangement | range
-sitransactm 4

the board if | advance; i any
: any:

Hoidmg Unsecured T 'fté_a_ n '

| sa | Notrequired | " No ™
Company’ | Loan. agreement :

Hotdmg 'S.'a'i_e_.'-ﬁf:p_itf;f' ) Longterm '
' lease’

ﬂﬁi-_féﬂ__.t’i_ired ~ No

xxxxxx agreement X : :
Leaserent |  JV | LeaserentatRs: | Notrequired | Rs.5 8640 220
forland. greement | 19/Lakh pa; for '
- ; Transferof | Conveyance.| 2.6125 acres: of
: Gompany larid deed +land
' y T Transfer of lanid at
ithe price. given ir\

1w s fal e'from
~ |HsIDC in April
12007

$uhszd|ary " '.'iﬁ?'§$£ijjéﬂt' - B Ncit-jteqi_iii'.e_d No.

Company.

TFellow | Baleot |7 8alt al negotiate prces | Notreqguired - No'”
‘Subsidiary assets: | ' ' =

Feliow Purchase A T T I 'Notrequired Rs 2000
wtait Limjted --Sub%ui:my of office. '
P 31_.‘}2'{5{;0 Depot Fellow Purchase Routine day to'day transactions | Not reqguired No

P Rutance Subsidiary of uifice
CBupply items
CEolutions
P!*w'air\

L% Reliance Fellow Unsecured Loan Interest at 12.5% | Not required No
: hrdustiial Subsidiary L.oan agrecment pa, _ '
investments Repayment.in
Lt Holdings three years with
¢ Limited carly repayment
= oplion'with

I T ST ST horrower

% Bh. Shanker|  Key | Director | Director e . Not rRquUiired N
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| Director

il | Sifting Fees |

“Director

“I"NoE required-

T No
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alient featires ol
Associate cg_m]‘a__xa.n;%

Statement-containing s

Jml .3’{(:!1‘(_;1_:‘0:

Part “A%: Subsidiaries

Asinexure 3

inancial statement onfsubsidiaries/

Naine of the subsidiary

period fortie subsidiary concersed i dilferent. from -the. holding 11 i Apr;! 2014'-10 3
mmpan\r seporting period : _amh, 2015
2 qurtmg? CUITEHCY 134 'xc]'nm'*c ralcasonthedast-date. of  the  re levant: ™NA

Finaneialyear-in il
3 "S,_ihénﬁ(:,'éa'p:i_ia‘:}; \

14 Reserves & surplus:
iR "ii(;lg._lﬂﬂ.&ﬁé:ls;-

6. Totl Liabiliics

7. Investments

18, Tumoyer

UL PROITE el taation
110, Provision for taxation

LA1L Profitafler fasation

12: Proposed Dividend

wreholding

R 500000
Rse {55,639
| Re 71104

'_ R A7 104
N

Nil

| Rs(4803)
RN

4 /Rs: (4803)

Nil

Fhe foliowing information shall be fumished:-

1. Nuames of subsidiaries which are yet1o commence operations

il
2. Naunes of subsidiavies which have been liquidated or sobd during the year,

Seven wholly owned subsidiary -companics namgely

100%

Bhagyashrl Mercantile Private Limited,

Chitrani-Mercantile Private Timited, Gopesh € “ommercinls Private Limited, Nemita Commercials
Private Limited, Nisarga C ammercials Private Limited, Prakeuti € ommercials Private Limited and.
Vijayant Commercinls, Private Limited were amalgamated with the compuany wider selieme of
Amalgamation approved by Ton ble High Couits o !hnnlmv and Punjab and Harvana,
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DIRFCTOR’S REPORT

Youwr Directors are pleased to present the Teath Annual Report together with the Audited Financial
Statements of Accounts of the Company Model Economic Township Limited (formerly known as
Retiance Haryana SEZ Limited) for the year ended March 31, 2016.

Financial Performance

The summarized standalone a resnlts of your Company is given in the table below:

Rs, in Lacs
Financial Year ended

Particulars : 31% Marceh,2016 |31 Mareh, 2015
Revenue from operations - ' 11606.62 688.96
Compgn.satlop/enhanced compensation on compulsory 8107 472.08
acquisition of land

Interest and other income 68.35 415.60
Provision for [ncome Tax

(including for earlier years) ' (3.02) i
Net Profit/(Loss) Afier Tax (147.81) {1475.58)
less: Appropriations - -
Amount Transferred to Reserve - “

E Batance Carried to Balange Sheet {(147.81) (1475,58)

*previous year figures have been regrouped/rearranged wherever necessary.
Summary of Operations

During the year, the total income of your Company increased to Rs, 11,756 Lakh compared 10 Rs. 1,578
Lakh in the previous year. The increase js mainly on account of sale of 109 acres of un-developed land 1o
a developer,

Your Company has applied for license for industrial colony for additional area of 439.75 acres adjacent to
the existing licensed industrial colonies | and 2 to make an integrated colony of around 640.85 acres.
After veceipt of Hicense, your Company would initiate development in the integrated colony,

Business Review/Stiate of the company’s affairs

During the year, your company continued to make efforts in land consolidation to make many of the land
parcels contiguous for development, engage with Government of Haryana (Goll) for various
approvals/supports and to engage with the potential buyers/co-developers/investors 1o pariner with your
company for development of the Mode! Economic Township project. The efforts of your company have
started yielding positive results and we hope the ensuing year will be year of activities and business
growtl.



A joint statemem.‘ was issued by Hon'ble Minsster of State {Independent charge), Ministry of Commerce
and Industry, India and Hon’bie Minster of External Trade and Industry, Japan on 28" ® April, 2015 on

~Action sgenda. for India=lapan Investiment_and. Trade Promotion and Indo-Pacific Economic integration,

The two Ministers decided to take steps to develop “Japan Industrial Townships™ in India especially in
Delhi Mumbai Industrial Corridor (DMIC) and Chennai Bengaluru Industrial Corridor (CBIC) regions in
order to facilitate Japanese investments into India. In this regard, they have identified 11 candidate sites
across India for establishment of “Japan Industrial Townships”, including Jhajjar in Haryana, where your
company is developing its MET project.

Your Company has been able to create a base platform to enable launch of the MET project to the next
level of visible development, having gained recognition of the Government of Naryana, significant
progress with respect to sale/ development of each land parcel of four corners and oblaining various
infrastructure approvals,

Infrastructure Approvals

Your Campany has obtained in-principal approval for 220 KV sub-station and electrification plan approval
for the first phase and renewal of Ground water approval received for 3.38 MLD. Surface water approval
now at final stage with GoH.

Capital/ Finance

During the yvear your Directors allotted 9 96 50 000 equity shares as right shares 1o Reliance ventures
Limited. After the allotment, the issued, subscribed and paid up share capital of your Company stood at
Rs. 97 00 00 000/~, comprising 9 70 00 000 Equity shares of Rs.10/- cach.

Pividend

No dividend has been recommended by the Directors during the yeaz,

Holding and Subsidiaries

Your Company continues to be the Subsidiary of Reliance Ventures Limited, which is wholly owned
subsidiary of Reliance Industries Limited.

During the year, your Directors approved the dis-investment in equity shares of Resolute Land
Consortium Projects Limited by 75% and as such this company ceases to be subsidiary of your company
with effect from 29" February, 2016,

Dirvectors’ Responsibility Statement
Pursuant to the requirement clause (¢) of sub-section {3} of Section 134 of the Cumpanies Act, 2013, your
_Directors confirm that:

. . : 5t S TN .

(2} in the preparation of the anmual accounts for the year ended 317" March, 2016, the applicable
accounting standards had been followed along with proper explanation relating to material
depariures;

(by the directors had selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
state of affairs of the company at the end of the financial year and of the loss of the comparny for the

year ended on that period;

= S



{(c} the directors had taken proper and sufficient care for the maintenance of adequaie accounting
records in accordance with the provisions of this Act for safeguarding the assets of the company
and. for_preventing.and detecting fraud and other irregularities;

(dy the directors had prepared the annual accounts on a going concern basis; and

(¢) the directors had devised proper systems to ensure compliance with the provisions of all applicable
laws and that such systems were adequate and operating effectively.

Contracts and Arrangement with Related party transactions

All the contracts/arrangemenisfransactions entered by the Company during the financial year with relaled
parties were in the ordinary course of business and on an arm’s length basis.

As required under section 188 of the Companies Act 2013, your Directors, based on the
recommendations of Audit Committee in their 49" meeting held on 11" January, 2016, approved the
omnibus policy on related party transaction of the Company, outlining the procedure for approval,

Your Directors draw attention of the members to Note 33 to the financial statements which set out related
parly disclosures. .

Risk Management

Your Directors, based on the recommendations of Audit Committee approved the Risk Management
framework of the Company which outlines the objectives, scope, process and monitoring mechanism for
risk management in the Company.

During the year, your Directors constituted Business Risk and Assurance Committee consisting of Heads
of cach of the function to (a) monitor risk and effectiveness of risk management, (b} review the
effectiveness of control system fo minimize/mitigate the risk; (¢} report adequacy of internal control
systems and process and their effectiveness of implementation. The Comuniltee is required to oversee
that all the risk that the organization faces, such as strategic, financial, eredit, market, liquidity, security,
property, [T, legal, regulatory and other risk, had been identified and assessed and there is an adequate
risk management infrastructure in place capable for addressing those risk.

The company manages monitors and reports an principal visk and uncerlaintics that can impact its abilily
to achicve its strategic objectives. Your company has made out detailed standard operating procedures
and identified varions risk associated with each of its activity / sub-activity along with mitigation
approach. You company has implemented legal compliance portal where various compliances under the
applicable laws have been uploaded to avoid occurrence of any non-compliance

Internal Finaneial Controls

You company has in place adequate internal financial controls with reference to financial stalements.
During the year sueh controls were tested and no reportable material weakness in the designs or
operations were observed.

Dircctors and Key Mapagerial Personnel

In accordance with the provision of the Companies Act, 2013 and the Arlicles of Association of company
Shri Shrivallabh Goyal, Director of the Company setire by rotation at the ensuing Annwval General
Meeting and being eligible offered himself for re-appointment.




During the year under review, the members regularized the appointment of Shri Ramesh Damani as non-
executive Director Non-Independent Director, whe is liable to retire by rotation. 'The members have

.approved.the. appointment.of...Shri_Anil. Sharma.and. Shii_Kishore Sinha as Independent Directors of the

Company who are nof liable to retire by rotation.

Pursuant to the provisions of Section 203 of the Companies Act, 2013, the appointment of Shri
Shrivallabh Goyal, as Whole Time Director, Shri Sudhir Jain, as Chief Financial Officer and Shei Dheergj
Kandhari, as a Company Secretary (Key managerial personnel) were formalized.

The Company has received declaration from all the independent Directors of the Company confirming
that they meet the criteria of independeace as prescribed under the Companies Act, 2013,

The Company has devised a Policy for performance evaluation of Independent Directors, Board,
Committees and other individual Directors which includes criteria for performance evaluation of the
non-executive and execuiive Directors.

The Company has also implemented a system of evaluating performance of the Board of Directors and
of its Committees and individual Directors on the basis of a structured questionnaire which comprise
evaluation criteria taking into consideration various performance aspect.

The program for familiarization were undertaken of Independent Directors with the Company, their
roles, rights, responsibilities in the Company, nature of the industry in which the Company operates,
business model of the Company and related malters.

The following policies of the Company are attached herewith marked as Annexure I and Annexure I1.
a) Policy for selection of Directors and determining Directors independence

b} Remuneration Policy for Direclors, Key Managerial personnel and other employees

AUDITORS AND AUDITORS REPORT
Statutory Audifors, their Report and Notes to Financial Statements

In the last AGM hield on 16™ June, 2015, M/s. Chaturvedi and Shah, Chariered Accountants have been
appointed Statutory Auditors of the Company to hold office until the conclusion of next annual general

meeting,

Further, the report of the Statutory Auditors along with nofes fo Schedules is enclosed to this report. The
abservations made in the Auditors’ Report are self-explanatory and therefore do not call for any further
comments. The Auditors’ Report dees not contain any qualification, reservation or adverse remark.

Your Directors recommend the appointment of M/s Chaturvedi and Shah, Charlered Accountants a3
Statutory Auditors of the Company for a perjod of One year.
Cost Audit

The Cost Audit, as stipulated in the Companies (Audit and Auditors) Rules, 2014 is not applicable to your
company. .



Secretarial audit
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July, 2015, appointed M/s P,J. & Associates, Practicing Company Secretaries, as Secretarial Auditors of
the Company to conduct the secretarial audit of the company for the year 2015-16.

The Secretarial Audit report for the year 2015-16, with no material observation, is annexed herewith as
Anuexure IXT to this report.

Internal Audit

During the year your Board had appointed M/s RRCA & Associates. Chartered Accounts as Internal
Auditors to conduct internal audit of the Company. The scope of the internal audil covers all the
business activities, including transaction Aundit and Tax compliances. The internal Auditors have also
reviewed the internal financial controf systems established by the Company and have reported that these
systems are adequate and working effectively,

DISCLOSURES

Details of Board meetings
During the year, eight number of Board meetings were held, details of which are given below:

Date of the meeting No. of No. of : Name of Directors aftended
meeting Directors the meeting
. atiended the
meefing
8" April, 2015 41 2 Shri Shanker Adawal
Shri Shrivallabh Goyal
11" May, 2015 42" 2 Shri Shanker Adawal
Shri Shrivaliabh Goyal
18™ May, 2015 43" 2 Shri Shanker Adawal
- Shri Shrivailabh Goyal
15" June, 2015 44" 2 Shri Shanker Adawal
Shiri Shrivallabh Goyal
10" July, 2015 45" 2 Shri Shanker Adawal
Shri Shrivallabh Goyal
26" August, 2015 460 3 Shri Shrivallabh Geyal

Shri Kishore Sinha
Shri Anit Sharma

12" October, 2015 47° 4 Shri Shrivallabh Goyal
Shri Kishore Sinhia
Shri Anil Sharma

Shri Ramesh Damani
s December, 2015 48t 3 Shri Shanker Adawal
Shri Kishore Sinha

‘ Shri Anil Sharma

11" January, 2016 497 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Anil Sharma

31" March, 2016 50" 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Apil Sharma
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Roard Committees

As required by sections 177 and 178 of the Companies Act 2013, your Directors constituled two Board
Committees namel?r Audit Committee and Nominations and remuneration Committee it their 46"
meeting held on 26" August, 2015, which has following composition of members:

Awudit Com mittee

S.N. | Name of Director Status in Committee
L. Shri Shrivallabh Goyal Chairman

2. Shri Kishore Sinha Member

3, Shri Anil Kumar Sharma. Member

The terms of reference of Audit Commitlee is as per Annexure IV,
All the recommendations made by the Audit Commiitee were accepted by the Board.

Nominations and remuneration Committee

S.N. | Name of Director Status in Commitice
1. Shri Kishore Sinha Chairman

2. Shri Shanker Adawal Member

3. Shri Anil Kumar Shazma Member

The terms of reference of Nomination and Remuneration Committee is as per Annexure V.

Details of Comumittee meelings

Audit Comumittee

Date of the meeting No. of No. of Name of Directors at{fended
meeting Directors the meeting
attended the
meeting
12" October, 2015 1 3 Shyi Shrivailabh Goyal

$hri Kishore Sinha
o ) Shri Anil Sharma

11" January, 2016 2 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Anil Sharma
31* March, 2016 3 3 Shri Shrivallabh Goyal
' Shri Kishore Sinla
Shri Anil Sharma

-

Nominalion and Remunerafion Committee

Date of the meeting No. of No. of Name of Direefors attended
meeting Direciors the meeting
attended the
: meeting
12% October, 20135 ] 2 Shri Kishore Sinha
6
¢ L]

//
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Shri Anil Sharma

5% December, 2015 2 . 3 Shri Kishore Sinha
: Shri Anil Sharma
11" January, 2016 3 3 Shri Kishore Sinha

Shri Shanker Adawal
Shri Anil Sharma

Corporate Social Responsibility

Though the provisions of Section 135 of the Companies Act 2013 are not applicable to the Company, as a
part of its social responsibility, it has been underiaking various initiatives in the villages. Its community
engagement programs include health services through mobile heath vans, camps for eye {reatment, vet
cate programs and woman empowerment programs. The Company has alse developed village
infrastructure such as construction of village roads, cremation ground upgradation, construction of
community centers, provision of water etc. In the field of education, the Company has undertaken school
level intervention fo upgrade skills, adopted 3 Government run ITIs to improve their programs and other
processes. The Company has also arranged job related vocational training programms for the children of

land seliers.

Details of conservation of energy, technology absorption, foreign exchange earnings and ountgo

(a) Conservation of energy

(i) | the steps taken or impact on conservation of energy | Your Company is in the process of

development  of  Model  Economic

alternate sources of energy

(i) | the steps taken by the company for utilizing | Township Project,

During the development, your company
will evaluate varicus energy conservalion

equipments

(iify | the capital investment on energy conservation | oplions and implement {hem wherever

found feasible and thereafter report,

As an initial step fowards enerpy
congervation measures your Company has
installed I.ED based street lights

{b) Techuology abserpiion

(i the efforts made fowards technology absorption

Your company will evaluate
various technologies for building

(iiy | the benefits derived like product improvement, cost i construction, treatment of water
reduction, product development or import substitution and  waste  waler,  power

management efc for
implementatien  and  absorption
during the development for
deriving Dbenefits in cost and
product development,

year}-

(ifl) i in case of imported technolopy (imported during the last
three years reckoned from the beginning of the financial

Not applicable

() the details of technology imported

() the year of import;

G
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(¢} whether the technology been fully absorbed

(d) if not fully absorbed, areas where absorption has not

oo Sk ER- place, and-the-reasons thergol. .
{iv) | the expenditure incurred on Research and Development Nit

(¢) Foreign exchange earnings and Outgo
During the year, the foreign exchange expenditure is Rs 6 70 560

Extract of Annual Return

Pursuant to section 92(3) of the Companies Act, 2013 (*the Act’) read with Rule 12(1) of the Companies
(Management and Administration) Rules, 2014, extract of annual yeturn is Annexed as Annexure VI,

Human Resources
Your Company treals its “human resources” as one of its most important assets.

Your Company continuously invests in attraction, retention and development af talent on an ongoing
basis. A number of programs that provide focused people attention are currently underway. Your
Company thrust is on the promotion of talent internally through job rotation, job enrichment training and

job enlargement,
Particulars of Employees and related disclosures

Pursuant to Section 197(12) of the Companies Act,2013 read with Rule 5(3) of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, the statement of particulars of
employecs is annexed as Annexure VIL

General
Your Director state that no disclosure or reporting is required in respect of the following items, as there
were no transactions on these items during the year under review:

) Details relating (o Deposits covered under Chapter-V of the Companies Act, 2013.

b) Issuc of Equity shares with differential rights as to dividend, voting or otherwise.

¢} The company has not given any loans, made any investiment, given any guaranlees or provided any
securities in terms of Seetion 186 of the Companies Act, 2013.

d) The Whele time Director of the Company has not received any remuneration or conmission from
any of its subsidiaries.

¢) No significant or material orders were passed by the Regufators or Courts or Tribunals which fmpac
the going concern status and Company’s operation.

Your Direetors further state that during the year under review, there were no cases filed pursnant to the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

Acknowledgement

Your Directors place on record their appreciation for the contribution of employces at all levels towards
the growth and performance of your Company.
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Your Directors also thauk the clients, vondoxs bankels sharcholders and advisers of the Compdny for
M._,thcu Cﬁntlflued ‘;Ul)pf}ll . o et Rt 8 e 818 41 A b b b,

Your Pirectors also thank the Central and State Goverminents, and other statutory authorities for their
comntlinued support.

For and on behalf of the Board

For Model Leonomic TO‘WSMI?W
=2 rwx&
Whole Time Director Di

eclor

Date: 9™ April, 2016
Place ; Gurgaon



Annexure
Policy for Selection of Directors and determining Directors® independence
Introduction
Model Economic Township Limited (MET) believes that an enlightened Board consciously creates a
culture of leadership to provide a long-term vision and policy approach to improve the quality of
governance. Towards this, MET ensures constitution of a Board of Directors with an appropriate
composition, size, diversified expertisc and experience and commitment 1o discharge their

responsibitities and duties effectively.

MET recognizes the importance of Independent Directors in achieving the effectiveness of the Board.
MET aims fo have an optimum combination of Executive, Non-Executive and Independent Threctors.

Scope and Exclusion:

This Policy sets out the guiding principles for the Nomination and Remuneration Committee for
identifying persons who are qualified to become Directors and to determine the independence of
Directors, in case of their appointment as independent directors of the Company.

Terms and References:

In this Policy, the following terms, which have been defined in the Companies Act 2013 shall have same
meanings as under: :

Section 2 (34)- “Director” means a director appo%ﬁ%ed to the Board of a company.

Section 178 (1)~ “Nomination and Remuneration Committee” means the committee constituted by
MET's Board in accordance with the provisions of the Act.

Section 149 (6)- “Independent Director™ means a director referred 1o in the Companies Act, 2013,
Policy
Qualifications and sclection evileria

The Commitiee and the Board shall review on annual basis appropriate skills, knowledge and experietice
required of its individual members, The objective is to have a Board with diverse background and
experience that are relovant for the Company’s operations.

In evaluating the suitability of individual Board members, the Committee may take info account factors,
such as:

e General understanding of the Company’s business dynamics, plobal business and social
perspective; '
J ducational and professional background Standing in the profession;



Personal and professional ‘ethics, integrity and values,

Willingness to devote sufficient time and energy in carrying out their duties and responsibilities
effectively.

The proposed appointee shall fulfill the following requirements:

Shalf possess a Divector Identification Number,
Shall not be disqualified under the Companies Act, 2013,
Shall give his written consent to act as a Director;

Shall endeavour to attend all Board Meetings and wherever he is appointed as a Commitiee
Member, the Committéee Meelings; : ;

Shal! abide by the Code of Conduct established by the Company for Directors and Senior
Management Personnel;

Shall disclose his concern or interest in any company or companies or bodies corporate, firms,
or other association of individuals including his shareholding at the first meeting of the Board
in every financial year and thereafier whenever there is a change in the disclosures already
made;

Such other requirements as may be prescribed, from time 1o time, under the Companics Act,

2013, Bquity Listing Agreements and other relevant laws.

Criteria of Independence

The Committee shall assess the independence of Directors at the time of appointment / re-appoiniment
and the Board shall assess (he same annually. The Board shall re-assess determinations of independence
when any new interests or relationships are disclosed by a Director.

The criteria of independence, as laid down in Companies Act, 2013 is as below:

(i

(in)

(i)

(iv)

who, in the opinion of the Board, is a person of infegrity and possesses velevant axpertise
and experience;

who is or was not a promoter of the company or its holding,  subsidiary or associale
COmpany;

who is not related (o promoters or directors in the company, ifs holding, subsidiary or
associale comparny;

who has or had no pecuniary relationship with the company, its holding, subsidiary or
associate company, or their promoters, or directors, during the two immediately preceding
financial years or during the current financial year,
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(vi)
(a)
(b)
{c)
(d)
(¢)

(vii)

(viii)

(ix)

The Indep

none of whose relatives has or had pecuniary relationship or transaction with the company, its
holding, subsidiary or associate company, of their promoters, or directors, amounting to two
per cent or more of its gross turnover or total income or fifty lakh rupees or such higher
amount as may be prescribed, whichever is lower, during the two immediately preceding
financial years or during the current financial year;

who, neither himsel not any of his relatives—

holds or has held the position of a key managerial personnel or is or has been
employee of the company or its holding, subsidiary or associate company in any of the
three financial years immediately preceding the financial year in which he is proposed to
be appointed;

is or has been an employee or proprietor or a partner, in any of the three financial years
immediately preceding the financial year in which he is proposed to be appointed, of--

(AY  a firm of auditors or company secrefaries in practice or cost auditors of the
company or its holding, subsidiary or associate company; or

(13 any legal ‘or a consulting firm that has or had any transaction with the company,
its holding, subsidiary or associate company amounting to ten per cent or more
of the gross turnaver of such firm,

holds together with his relatives two per cent or mare of the total voting power of the
company, or

is a Chief Executive or director, by whatever name called, of any non- profit organization

that receives twenty-five per cent or more of its receipts from the company, any of its

promoters, directors or its holding, subsidiary or associate company of that holds two

per cent or more of the total voting power of the company; or

is a material supplier, service provider or customer or & lessor or lessee of the company.
shall possess appropriate skills, experience and knowledge in one or more fields of finance,
law, management, sales, marketing, administration, research, corporate governance, technical
operations, corporale socml responsibitity or other disciplines related o the Company’s
business,

shall possess such other gualifications as may be presoribed, from time to time, under the
Companies Act, 2013,

who is not fess than 21 years of age.

endent Directors shall abide by the “Code for Independent Directors™ as specified in Schedule

1V {o the Companies Acg, 2013,

Other din

O

ceforships / committee memberships

ve Board members ave, expected to have adequate time and expertise and experience 1o

contribute to effective Board performance. Accordingly, members should vohuntarily Hmit their

3



(i)

(iii)

(iv)

directorships in other listed public limited companies in such a way that it does not interfere
with their role as directors of the Company. The Committee shall take into account the nature of|
and the time involved in a Director’s service on other Boards, in evaluating the suitability of the
individual Director and making its recommendations to the Board;

A Director shall not serve as Director in more than 20 companies of which not more than 10
shall be Public Limited Companies;

A Director shall not serve as an Independent Director in more than 7 Listed Companies and not
more than 3 Listed Companies in case he is serving as a Whole-time Director in any Listed
Company;

A Director shall not be a member in more than 10 Committees or act as Chairman of more than
5 Commitiees across all companies in which he holds directorships.

For the purpose of considering the limit of the Committees, Audit Committee and Stakeholders’
Relationship Committee of all Public Limited Companies, whether listed or not, shall be included and
all other companies including Private Limited Companies, Foreign Companies and Companies under
Section 8 of the Companies Act, 2013 shall be excluded.



Annexure 11
Remuneration Policy for Directors, Key Managerial Pevsonnel and other employees
Introduction

Model Economic Township Limited (MET) recognizes the importance of aligning the business
objectives with specific and measureable individual objectives and targets. The Reward philosophy of
the Company is to provide market competitive total reward opportunity that has a strong linkage to and
reinforces the performance culture of the Company. The uvitimate objective is to gain competitive
advantage by creating a reward proposition that inspires employees to deliver company’s promise to
consumers and achieve superior operational results, The guiding principles for this policy are:

(i)  Open, fair, consistent, simple and explainable;

(iiy The level and composition of remuneration is competitive, reasonable and aligned fo market
practices and fends to attract, retain and mativate talent required to run the company successfully
and ensure long term sustainability;

(iiiy The remuneration has fair balance between fixed and variable pay reflecting short and long terim
performance objective’s appropriate to the working of the company and ifs goals;

(iv) The remuneration is linked to key deliverables, appropriate performance benchmarks and metrics
and varies with performance and achievement,

(v} Aligament of performance metrics with business plans and strategy, corporate performance targets
and interests with stakeholder;

(vi} Quantitate and qualitative assessment of performance are used to making informed judgments to
evaluate performance;

(vii) Sufficiently, flexible to take info account future changes in industry and compensation practice,
and

(viii) The pay takes info account both external market and company conditions {0 a balanced fair
oulcome;

Scope and Exclusion

This Policy sets out the above guiding principles for the Nomination and Remuneration Commitiee for
recommending to the Board the remuneration of the directors, key managerial personnel and other
employees of the Company.

Definifions

In this Policy, the definitions of the terms shall have the smme meanings as defined in the Companies
Act 2073 as under:

Section 2 (34) - “Dircctor™ means a director appointed to the Roard of the Ccompany.

Section 2 (51)- “Key Managerial Personnel™ means



(i}  the Chief Executive Officer or the Managing Director or the manager,
(it the Company Secretary;

(i)  the Whole-Time Director;

(iv) the Chief Financial Officer; Vand

(v) such other officer as may be preseribed under the Companies Act, 2013

Section 178 (1)- “Nomination and Remuneration Committee” means the committee constituted by
Board of the Company in accordance with the provisions of the Act.

Policy
Remuneration to Executive Directors and Key Managerial Personnel

The Board, on the recommendation of the Nomination and Remuneration Commitiee, shall review and
approve the remuneration payable to the Executive Directors and Key Managerial Personnel of the
Company subject to the applicable limits set out in Schedule V of the Act.

The remuneration structure 1o the Executive Directors and Key Managerial Personnel shall include the
following components:

Q) Basic Pay

(i) Perquisites and Allowances

(i)  Stock Options

(iv)  Commission (Applicable in case of Executive Directors)

{v) Retiral benefits

(vi) Annual Performance Bonus

The Annual Plan and Objectives for Executive Directors and Senjor Executives shatl be reviewed by the
Commitice and Annual Performance Bonus will be approved by the Committee based on the
achievements against the Annual Plan and Objectives,

Remuneration to Non-Executive Directors

Non-Exeeutive Directors shall be entitled to sitting fees for attending the mectings of the Board and the
Committees thereof.

Remmteration to other employees

Employees shall be assigned grades according to their qualifications and work experience, competencies
as well as their roles and responsibilities in the organization. Individual remuncration shall be
determined within the appropriate prade and shall be based on various factors such as job profile, skill
sets, seniorily, experience andd Cprevailing remumeration levels for cquivalent jobs. The annual
performance shall be evaluated based on the actual performance vis-a-vis the annual poals set for them
in the beginning of the year.



Annexure IH

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 3 " MARCH, 2016

[Pursuant 1o section 204(1) of the Companies Act, 2013 and Rule no.9 of the Companies (Appointment

and Remuneration Persormel) Rules, 2014}

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31°" MARCH, 2016

To,

The Members,

Model Economic Township Limited

(Formally known as Reliance Haryona SEZ Limited)
(U70109HR2006PL.CO36416)

We have conducted the secretarial audit of the compliance of applicable statutery provisions and the
adherence 10 good corporate practices by Model Economic Township Limited (hereinafter called “the
Company™). Secretarial Audit was conducted in a manner that provided us a reasonable basis for

evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.

Based on our verification of the Company, books, papers, minute books, forms and returns filed and other
records maintained by the company and also the information provided by the Company, its officers,
agents and authorized representatives during the conduct of secretarial audit, we hereby report that in our
opinion, during the audit period covering the financial year ended on 31% March, 2016, the Company hag
complied with the statutory provisions listed hercunder and also that the Company has proper Beard-
processes and compliance-mechanism in place o the extent based on the management representation
letter/ confirmation, in the manner and subject to the reporting made hereinafter:
We have examined the books, papers, minute beoks, forms and returns filed and other records maintained
by the Company Tor the financial year ended on 31 March, 2016, according to the provisions of:

i, The Companies Act, 2013 (*the Act’} and the rules made thereunder,

ii, The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder; (N.A.)

iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;



iv. Foreign BExchange Management Act, 1999 and the rules and regulations made thereunder to the

vi,

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial

Borrowings; (N.A.)

The following Regulations and Guidelines prescribed under the Securities and Exchange Board of

India Act, 1992 (‘SEBI Act"):-

(a)

(b)

(c)

(&)

(¢)

()

(g

{h)

The Seccurities and Exchange Board of India (Substantial Acquisition of Shares and
"akeovers) Regulations, 2011; (N.A.)

The Securities and Exchange Board of India {Prohibition of Insider ‘Trading) Regulations,
1992; (N.A)

The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2009; (N.A.)

The Securities and Exchange Board of India (Iimployee Stock Option Scheme and Employee
Stoek Purchase Scheme) Guidelines, 1999; (N.A)

The Securities and Exchange Board of India (Issue and Listing of Debt Securities)
Regulations, 2008; (N.A.)

The Securities and Fxchange Board of India (Registrars to an Issue and Share Transfer
Agenis) Regulations, [993 regarding the Companies Act and dealing with client; (N.A.)

The Sceurities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009;
and (N.A.)

The Sceuritics and Exchange Board of India (Buyback of Securities) Regulations, 1998;
(N.AD

With respect to the below mentioned faws which are specifically applicable on the Company we

have relied on the compliance certificates shared by the concerned department head:

*

Income Tax Act, 1961 and applicable rujes

The Finance Act 1994

Haryana Value Added Tax Act,2003 and applicable rules

Micro Small and Medium Enterprises Development Act, 2000

Negotiable Instrumernts Act, 1881

Land Acquisition Acl-, 1894 and related laws

National Building Code of india, 2005

Applicable Environment Laws

Applicable Labour Laws

Sexual Harassment OFf Women At Workplace (prevention, Prohibition & Redressal) Act,

2013



e Indian Stamp Act, 1899
¢ Haryana Municipal Corporation Act 1973
e Haryana Utilization of Surplus and Other Area Act 1976
¢«  Haryana Development and Regulation of Urban Area Act 1975
o Haryana Urban Development Authority Act 1977
e Haryana Canal And Drainage Act 1974 and Rules
e The Punjab Scheduled Roads and Controlled Areas Restriction Of Unregulated
Development Act, 1963, (Punjab Act No. 41 of 1963)
«  The Haryana Canal and Dr‘ainage Act, 1974
*  The Haryana Fire Service Act, 2009
I/we have also examined compliance with the applicable clauscs of the following:
(i)  Secretarial Standards issued by The Institute of Company Secretaries of India.
(i)  The Listing Agreements enfered into by the Company with the Stock Exchange(s), if applicable;
(N.AD
During the period under review, the Company has complied with the provisions of the Act, Rules,

Regulations, Guidelines, Standards, ete. mentioned above except for the foliowing!

] Stamp duty on equity shares issued on right basis has not been paid.
. Details under Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal}

Act, 2013 have not been disclosed in the Directors Report for the Financial Year 2014-15.
However, as informed (o us, the Company has framed the Commitice as preseribed under the said
Actand no case involving sexual harassment has been reported.
We furiher report that:
The Board of Dircctors of the Company is duly constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The changes in”the composition of the Board of
Directors that {ook place during the period under review were carried out in compliance with the
provigions of the Act,
Adequate notice is given Lo all directors 1o schedule the Board Meetings, agenda and detaifed nofes on
apenda were sent at least seven days in advance, and a system exists for seeking and oblaining further
information and clarifications on the agenda items before the meeting and for meaningful participation at
the mecting,
We further veport that there are adequate systems and processes in the company commensurate with the
size and operations of the company to monitor and ensure compliance with applicable laws, rufes,
regulations and puidelines. The Company has deployed a compliance management system 1o monitor the

compliances applicable on if.



We further report that during the audit period the company has following major events took place in the
Company:-
1. The Company has raised its paid up capital from Rs. 5, 00,000 to Rs. 9, 70,000,000 by issuing
equity shares to their existing sharcholders,
2. The Scheme of Amalgamation for merging seven (7) of its wholly owned subsidiaries into the
Company approved by the Hon’ble High Court on March 31, 2015, became effective from May
4,2015.

For P & Associates,

Company Secretaries
Sd/-

{Authorised Signatory)

Place: New Delhi

Date: 7" April, 2016
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Thie feros of reference of the sudit Comitiee inciudes:

Overy

—
Z

b of the Company's Hinancial reporting process and ihie disclosar of i fhnaucial

inlormation o core that the francial stoments ane correct, sulflicient and aradibda

(n The recommendation  {or appoiniment, reappoiniment. renmmsvation and tems of
appoimtment of the suditors ol the Company:

(i) Recompmeading o ihe Board, the replacement or ramoval ol Saisten Avditors meludins
Cost Awditors:

{iv) Keview and monitor the awditor's independence and performance and eifectiveness of aidi
PO

{v) Examination ol the NBnancial statemens and the auditor™s report thereon:

{vi) Approval or any subsequent madification of transactions of the Loempany wirly velated
parkios:

{vii) Saeuting of infer eorporate foans and invesmenis;

¢

(ill)  Valuation of undertakings av assets of the company, whenoewer i Is NOCLSEATY .

{ix) Pasination of interrad Nnancial controls and risk management sysiins;
() Monitaring the end use of Tunds raised through public offers and related matiers:
{xi) Approval of payvivient 10 Statutory Auditors including Cost Andiiors 1oy mty oflior sorvices

renduered by theny

{xi) To call Tor the conpnents of the auditors abour internal canirol Sysiens, seope af sudiy,
ohservations of avdinars;

(i) Reviewiig with the management, the annus! fnancial staicments belore submission W ibe
Board (o approval, with particulo referenee 1o

() Maitoes reguired o be cluded in the Direetor! Responsibiliny. Stement 1o be
nctuded i the Divecrors Report in feoms of clause (¢} of sub-sectian (33 af Hewlion
U3 of the Companies Act, 20132

(b Chanees, Hany, inaccounting policies and practicos syl redsons o e same:

(¢} Major accaunting entries involving cstimaies hased on the exercise of judgment by the

BRLEA LTI
@y Signlicant adjustments made e Snaneial sistements arising oot oF wudit fdings:
(@) Comphance with lisiing and other legal requirements relating to fpancial stements;
{fy Discioatre ol rebved pary ransactions:
(@) Qualifications in drafi audit report.




{xiv}

(v}

{xvi)

(i)

(xviit)

{xix)

()

{xxi}

(#xii)

(xxify

(3xiv)

{50}

{¥vi}

fore sulunission o ihe

Reviewing with fhe swmagement. the quartecly financid stasamnents

Hoard for approval:

Reviewing with the management, the statement of uses 7~ application of fnds mised irovph
an dssue (pubiie wne, rights fssue, preferential issue, ety b stmemant of funds wliied oy
prrpases other thas those sinted in e offer documen prospeeins’ golice and Hu sepor
subwritied by the moniforing agesey moniforing the uiiizadon of proveeds of a publie o

epe in s

rights fsane. and making appropeiate recommendations ey e Board Lo ke up
mafies

Reviewing with the mapagement, the performanes of Swtetss Auditors inclunding Cost

Auditors and inigmial Auditars;

Revicwing the adequacy of internal audit fuaction, i any. including the stepcwre of tic
interaal audit departments siaffing and seniority of the official heading the departnent,
reporting strteiure. covernpe and frequency of infermal andit

Discussion with Internal Anditors, any sigailcant findings and follow up thereon:

Reviewing the findings of any internal investigations by the nfernal Auditom ino matiers

where there is suspected fraud or frreputarity or o failure of intemnal coatiol systems ol a
material nature and reporing the mator o the Board:

Discussion with Statptory Auditors including Cost Auditors before the audit comawacas,
ahoni the naimre and seope of andit as well as post audit discussion (o ascertain any area of
CORCr:

To fook into e reasons for substantial defaults, i any, i the payment @ the depositors.
debentisre hokders, shareholders (in ease of nonpayment ol declaved dividendsy and ereditors:

To veview the Tupclioning ol the Wiistle Blower Machanism, iFappheable:

Approvat of appoiniment of CFO (Le. the whole time Finance Bircetor o any other person
heading the Geance fonction or dischacging that function) afier dasessing e gualilieations,
expericnce and backprouid, e, of the candidate:

Careying out sucl athey functions as may be specifically reitired 1o the Commntiee by the
Soard of Directors andfor other Commitices of Directors ol the Company

Vo review the foilowing informarion:

(a)  The management discussion and analysis ol foascis condition and resiin of
operalion '

() Stalement of significant relared party trrmactions  (as defowed by the Awdi
Commntesd, stbmined by sanagement;

(©)  Manngement Jeitersfleners of dnternal control weaknesses fpswad by the Siafutory
Andhitors:

) Inernal sudin reports relating o infernal control wenkneases: and

-

-

(

fey  The appoinimaent. removal s fermrs of remuaeration of Tstemat Audiiors,

Reviewing the financial staiements axd in parbiesiar the invesuments made by tho nalisied

subsidiarics of the Company,



Amnexure V

The terms of reference of the Nomination and Remuneration Commitlee are as wider!

(i)

{ii)

{vi}

{vii)

{a

{b

To identify persons who are qualified to become directors in accordance with the criteria
laid down and to recommend to the Board their appointment and / or removal;

To identify persons who may be appointed in senior management in accordance with the
criteria laid down and to recommend to the Board their appointment and / or removal;

To carry out evaluation of every director's performance;

To establish criteria.and processes for and assist the Board and cach of its Committees in
their performance evaluations,

To formulate the criteria for determining qualifications, positive attributes and
independence of a director and recommend to the Board a policy, relating to the
repmunetation for the divectors, key managerial personnel and other employees.

To recommend / review remuneration of the Managing Director(s) and Whole-time
Dircctor(s), if any, based on their performance and defined assessment criteria.

To administer, monitor and formulate detailed terms and conditions of the Employees'
Stock Option Schenve, if any, including:

) the quantum of options to be granted under Bmployees' Stock Option Scheme per
employee and in aggregate;

) the conditions under which option vested in employees may lapse in case of termination
of employment Tor misconduct;

) the exercise period within which the employee should exercise the option and that the
option would tapse on failure to exercise the option within the exercise period;

) the specified time period within which the employee shall excrcise the vested options in
the cvent of termination or resignation of an cmploycee;

) the right of an emplayee to exercise all the options vested in him at one time or al varions
points of tme within the exercise period;

the procedure for making a fair and reasonable adjustment to the number of options and
to the exercise price in case of corporate actions such as rights issues, bonus issues,
merger, sale of division and others;



(g) the granting, vesting and exercising of options in case of employees who are on long
feave; and the procedure for cashless exercise of options.

(viii} To carry out any other function as is mandated by the Board from time to time and / or
enforced by any statutory notification, amendment or modification, as may be applicable.

(ix)  To perform such other functions as may be necessary or appropriate for the performance of
its duties.

(x)  The Committee shall, while formulating the policy as per clause (v) above ensure that:

(a) the level and composition of remuneration is reasonable and sufficient to atract, retain
and motivate directors of the qualit0079 required to run the company successfully;

(b) relationship of remuneration to performance is clear and meets appropriate performance
benchmarls; and

(c) Remuneration to directors, key managerial personnel and senjor management involves a
balance between fixed and incentive pay reflecting short and fong term performance
objectives appropriate 1o the working of the company and its goals.



Annexure VI
Form No, MGT-9
EXTRACT OF ANNUAL RETURN

Model Economic Township Limited
As on 31* March, 2016

[Pursuant to Section 92(1) of the Companies Act, 2013 and rule 12(1) of the Companies
(Management and Administration) Rules, 2014]
| A REGISTRATION AND OTHER DETAILS:
(i) CIN : U70109HR2007PLC036416
(i) Registration Date: 9% October, 2006

(iti)Name of the Company: Model Economic Township Limited, (Formerly known as Reliance
Haryana SEZ Limited)

(iv) Category / Sub-Category of the Company: Public Company /Limited by share

(v) Address of the Registered Office: 3" Floor, 77-B, IFFCO Road, Sector-18, Gurgaon- 122015
Contact No. : 0124-4827369

(vi) Whether listed company No
(vii) Registrar & Transfer Agents (RTA): Karvy Computershare Private Limited
Address: 6" Floor, Karvy Selenium Tower B, Plot 31-32 , Gachibowli,
Financial District Nanakramguda, Hyderabad - 500 032
Comtact No- 040- 67161717
11 PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10 % or more of the total turnover of the company shall be

siated:-
51 No. Name and Description NIC Code of the % to total turnover
of main products / Product/ serviee of the company
services
1, Land Development Division 68 Real | 89%
estate activities

Group 0681 Real
estate activities with
own or leased
property




1.

Iv.

PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES -

S. | Name and CIN Holding/ % of Applicable
NO Address of the company Subsidiary/ | Shares Section
Associate Held
1. | Reliance Ventures Limited U24120MH1999PL.C | Holding 100% Section
(Including nominees) 121009 Company 287

SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total

Equitly)

(i) Category-wise Share Holding

Category of
Shareholders

No. of Shares held at the
beginning of the year

No. of Shares held at the end of

the year

Demat | Physical

% of
Total
Shares

Total

Demat

cal

Physi

Total

% of
Total
Shares

Yo
Chang
durin

the
year

A. Promoters
(1) Indian

(a)  Individual/
HUF

(b) Central Govt

(c)State Govt {s)
undertaking

(d) Bodies Corp.

96999949

9700300000

100%

-------

{e) Banks / FI

{(f) Any Other

Sub-total
{(A) (1):-

- SH000

50000 | 1060%

96999949

70060000

106%%

{2) Foreign

{(a) NRls -
Individuals

(b) Other -
Individuals

(¢} Bodies Corp.

(d) Banks / ¥]

{e) Any Other

Sub-total
(A) (2):-

Total
sharcholding of
Promoter (A) =
(A)DH(A)(2)

-1 50000

50000 | 106%

96999949

51

9700040000

100%

B. Public Shareholding

1. Enstitutions

(a) Mutual Funds




(b) Banks / Fi

(c)Central Govi

{d) State Govi{s)

(e)Venture
Capital Funds

{Dinsurance
Companies

(z) Flls

(h)Foreign
Venture Capital
Fund

(DOthers(specify)

Sub-total (B)(1):-

2Non
Institutions

{a) Bodies Corp.

(i) Indian

{it) Overseas

(b) Individuals

(i) Individual
shareholders
holding nominal
share capital upto
Rs. I lakh

(i1} Individual
sharcholders
holding nnominal
share capital in
excess of

Rs. 1 lakh

{¢) Others
{speciiy)

Sub-total (B){(2):~
Total Public
Shareholding

By=BY1HBX2)

C. Shares held by
Custodian for
GDRs & ADRs

Grand Total
(A+B3HC)

500060

56000

100%

96999949

470600000

100%

194

12



(i) Shareholding of Promoters

St Shareholder’s Sharcholding at the Share holding at the end of the | % change
No. Name beginning year in share
of the year holding
during
the year
No. of % of %eof No. of % of % of
Shares total Shares Shares {otal Shares
Shares | Pledg Shares | Pledged
of the ed/ of the
company | encum compa | encumb
bered ny ered
to to total
total shares
shares
1. Reliance 50000 100% NIl 97000000 | 100% NIL | ... %
Ventures
Limited

(iii) (A) Change in Promoters’ Shareholding

SL Sharcholding at the Cumulative Shareholding
No. beginning during the year
of the year
No. of % of total No. of % of total
shares shares of shares shares of
the the company
company
At the beginning of the | 50000 160%
year
Date of | Namie of the Promoters No. of Y of Inerease Reasons  for
Increase / shares total MDecrease in | Increase/
Decrease shares of | sharcholding | Deerease
the
company
15/66/2015 | Reliance Ventures | 499,50000 | 100% Increase  in | Rightissue of
Limifed shares shares
31/03/2016 | Reltance Ventures | 47000600 100% Increase  in | Rightissuc of
Limited shares shares
At the end of the year 97000000 100%




(iii) (B) Change in Promoters’ Shareholding

Sl Shareholding at the Cumulative Shareholding
No. beginuning during the year
of the year
No, of % of total No. of % of total
shares shares of shares shares of
the the company
company
At the beginning of the year | 50000 160%
Date of | Name of the Promoters No. of % of Increase Reasons for
Increase / shares total /Decrease in | Increase/
Decrease shares of | shareholding | Decrease
the
company
15/06/2015 | Reliance ventures | 49950600 | 160% Increase  in | Right issue of
Limited (RVL) shares shares
31/03/2016 | Reliance ventures | 47000060 | 160% Increase  in | Right issue of
Limited (RVL) shares shares
At the end of the year 97000000 | 160%

(iv) Shareholding Pattern of top ten Sharcholders (other than Directors, Promoters and

Holders of GDRs and ADRs):

Sl | For Each of the Top Sharcholding at Cumulative shareholding
No. | 10 Sharcholders the beginning of during the year
the year
No. | %oftotal | No. of shares | % of total
of shares of shares of
shares the the
company company
At the beginnise of the yvear NIL
Date wise Increase /
Decrease in Share holding during the
year specifying the
reasons for inerease /
decrease (e.g.
allotment / transfer / bonus /7 sweal
equity eic):
At the End of the year ( or on the dale NIL

of separation, if
Separated during the
year)

(¥). Sharcholding of Directors and Key Managerial Personnel:

Sl For Each of the Directors Sharehoiding at the
No. and KMP beginning

of the vear

Cumulative Sharcholding
during the year
1% April, 2015 to 31
, March, 2016)




No. of % of total | No. of shares | % of total
shares shares of shares of
the the
company company
At the beginning of the year
I Shri  Adawal Shanker 10 0.00% 10 ¢.00%
nominee of Reliance
Ventures Limited .
2. Shri Shrivallabh Goyal 10 0.00% 10 0.00%
nominee of Reliance
Ventures Limited
Increase / Decrease during the year - Nil
At the end of the year
L. Shri  Adawal Shanker 10 0.00% | Nil 4.00%
nominee of Reliance
Ventures Limited
2. Shri Shrivallabh Goyal 10 0.00% | Nil 0.00%
nominee of Reliance
Ventures Limited

INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for

payment
Secured Unsecured Deposits Total
Loans Loans Indebtedness
exclonding
deposits

Indebtedness at the beginning of the financial year

i} Principal Amount - 48,712,400,000 - 48.,712,400,000
i1} Interest due but not paid - - - -
iii) Interest accrued but not - 6,196,007,521 - 6,19,6,007.521
duc .

Total (i+ii+iii) - 54,908,407,521 - 54,908,407,521
Change in Indebtedness during the {inancial year

» Addition
(Principal Amount)

6,901,000,000

6,901,000,000

Reduction
{Principal Amount)

2,300,000,000

2,300,000,000

« Addition ‘ - 6,629,572,397 - 0,629,572,397
{Interest Amount)

*Reduetion - 6,196,007,521 - 6,196,007,521
(Interest Amount)

Net Change - 4,601,000,000 - 4,601,000,000
(Principal Amount)

Net Change - 433,564,876 - 433,564,876

(Interest accrued but not




due) i | I |

Indebtedness at the end of the Ninancial year

i) Principal Amount 53,313,400,000 - 53,313,400,000
it) Interest due but not paid - - -
iit) Interest accrued but not 6,629,572,397 - 6,629,572,397
due

Total (i+ii+iii) 59,942 972,397 - 59,942,972,397

REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:
S.N. Particulars of Remuneration Name of Whole Time Director
Shri Shrivallabh Goval
1. Gross salary
(a) Salary as per provisions contained in 1479 042
section 17(1) of the Income-tax Act,
1961
{b) Value of perquisites u/s 17(2) Income-tax 10 89 288
Act, 1901
{¢) Profits in lieu of salary under -
2. Stock Option -
3. Sweat Equity , -
4. . Commission -
- as % of profit -
- others, specify. .. -
5. Others, please specify -
Total (A) 25 68 330
Ceiling as per the Act 3538155

B. Remuneration to other directors:

Sl Particulars of Remuneration Name of Directors Total
No. Amoun{
(1)
Kishore Kumar Anil Sharma
1. | Independent Direclors 25000 25000 50000
« I'ee for attending board meetings |
Fee for atlending Audit commitiee 25000 25000 50000
meelings
Fee for attending Nomination & 25600 25000 50000
Remuneration commitiee meetings
» Commission - -
* Others, please specify - -
Total 75000 75000 150000
Name of the Directors Total
. N Amount (2)
Shanlker | Ramesh




Adawal Damani

2. | Other Non-Executive Directors 5600 5000 15000
» Fee for attending board meetings

Fee for attending Audit commiitee 5000 - 100600
meetings

Fee for attending Nomination & 5000 - 10000
Remuneration commitice
meetings

« Commission - - -

« Others, please specify

Total 15000 10600 35000

Total Managerial Remuneration

Overall Ceiling as per the Act

C. REMUNLERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN
MD / MANAGER/WTD

S.N. Particulars of Key Managerial Personnel
Remuneration

Shri Sudhir Jain- | Shri Dheeraj Total
CFO * Kandhari
CS

I Gross salary

(a)Salary as per provisions contained 6209534 634190
in section 17(1) of the Income-tax
Act, 1961

(b)Value of perquisites u/s 17(2) 157349 54764
Income-tax Act, 1961

(c) Profits in lieu of salary under
section  17(3) Tncome-tax Act,
1961

2 Stock Option . - -

3 Sweat Lauity - - -

4 Commission - - -
- as % of profit
- athers, specily, |,

5 Mhers, piease specily - - -

Total 0366883 68960

« Shii Sudbir Jain was Company Sceretary of the Company, prior being appointed as CFO on 12"
October, 2015,

VII.  PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:

Type Section of the Brief Details of Authority Appeal
Companies Description Penalty / {RD/ made,
Act Punishment/ NCLT if any
Compounding / (give

fees imposed COURT] Details)




A.COMPANY

Penalty
Nil

Punishment

Compounding

B. DIRECTORS

Penalty
Nil

Punishment

Compounding

C. OTHER OFFICERS IN DEFAULT

Penalty

Punishment Nil

Compounding
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DIRECTOR'S REPORT

Dear Shareholders,

Your Directors are pleased to present the Eleventh Annual Report together with the Audited Financial
Statements of Accounts of the Company Model Economic Township Limited (“the Company™) for the
year ended March 31, 2017,

Indinn Accounting Standards

The Ministry of Carporate Affairs on 16" February, 2015 notified that Indian Accounting Standards
(Ind AS) are applicable to certain class of companies from 1% April, 2016 with {ransition date of [*
April, 2015, Ind AS has replaced the previous Indian GAAP prescribed under section 133 of the
Companies Act 2013 read with Rule 7 of the Companies {Accounts) Rules 2014,

ind AS is applicabie to the Company from 1% Apsil, 2016,

The reconciliations and descriptions of the effect of the transition from previous Indian GAAP to Ind
AS have been set out in Note 46 in the nofes to accounts in the financial statement of the Company.

Financial Performance

The summarized standalone and consolidated results of your Company and its subsidiaries ave given in
the table below:

Rs. in Lacs

Particulars Financial Year ended
31st March, 31st
2017 March,2016

Revenue from operations 3109.44 11592.78
(/om'pc-.nllbsatlon/enhanced compensation on compulsory 1003.80 2197
acquisition of land

Interest and other income 70.69 68.35
Profit/ (Loss) Before depreciation, exceptional item and laxes : {760.86) £99.49
Deducting Depreciation 3507 29.12
Profit Before Tax (796.03) 870.36
Peducting Taxes (10760 (10.55)
Profit after tax (68841 £80.92
Less: Appropriation: . -
Amount Transferred io Reserve - -
Other Comprehensive Income (3417 (10.68)
Balance Carried to Balance Sheet (722.58) 870.25

*nrevious year figures have been recast on adoption of Indian Accounting Standards,

]




Financial Results

During the year, the total income of Company decreased to Rs. 7559.96 lakhs compared to Rs 11743.09
lakchs in the previous year. The decrease is mainly on account of lower sale of un-developed land.

Merger

Girisha Comimercials Private Limited, Devashree Commercials Private Limited, Dignity Mercantile
Private Limited and Cluster Commercial Private Limited, wholly owned subsidiaries were merged with
the Company Tollowing the approval of the scheme of merger by the Shareholders of all the Companies
and Central Government vide Regional Director’s letter dated 9" May, 2017. The financial statements
of the Company for the year ended 31* March, 2017 have been prepared after incorporating the assets
and liabilities of all the four companies merged with the Company. Since all the four companies, merged
with the Company, were wholly owned subsidiaries of the Company, pursuant to the merger, no fresh
shares was issued by the Company and the entire share capital of the subsidiaries companies were
cancelled on amalgamation.

Capital/ Finance

During the year, your Directors allotted Zero Coupon Optionally Convertible Debentures for Rs.
4,125,92 Cr to Reliance World Trade Private Limited. The option for conversion is with your Company,
The proceeds received from debenture holders were utilized for angmenting long term resource of the
capital,

Business Review/State of the company’s affairs

Your Company has applied for license far industeial colony for a total of 1594 acres of land out of which
it has obtained license for 365 acres. On receipt of License for the balance area your Company wouid
initiate full- fledged development in the integrated colony.

In the meantime, the concept master planning, detailed master planning and services futilily network
planning have been initfated with best of the consultants,

During the year, your company continued to make efforts to consolidate land to make contiguous
parcels for development, has engaged with Government of Haryana for various approvals/supports and
to has engaged with the pofential buyers/co-developers/investors to parlner with your company for
development of the Model Economic Township project. The efforts of your company have started
vielding positive results and we hope the ensuing year will be year of activities and business growtl,

Your Company has been able to create @ base platform 1o enable Jaunch of the MET project 1o the next
level of visible development, having gained recognition of the Government of Haryana, significant
progress with respect fo sale/ development of both standalone Jand parcels as well ag plots of Tand within
the licensed area.

Infrastruciure Approvals

Yoeur Company has obtained specific approval from the rrigation department for draw of water from the
surface water source i.¢. the NCR Channel at two specific points for 5 cusecs of water as well as oblained
ROW approval for its conveyance (o the first phase. The work of creating water infrastructure and
facilities will be initiated in the ensuing vear. The electrification plan approval obtained last year hag
been resubmitted for approval for the 365 acres of fand. 1t is expected that this approval will be obtained
during the first quarter of coming financial year and the company infends to start the developiment activity
for construction of the external infrastructure immmediately thereafier.



Bividend
No dividend has been recommended by the Directors during the year,

Directors’ Responsibility Statement

Pursuant to the requirement clause {¢) of sub-section (3) of Section 134 of the Companies Act, 2013,
your Directors confirm that:

(a)  inthe preparation of the annual accounts, the applicable accounting standards have been followed
along with proper explanation relating to material departures,

(b) the directors have selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
state of affairs of the Company at the end of the financial year and of the profit and loss of the
Company for that period;

(cy  the directors had taken proper and sufficient care for the maintenance of adequate accounting
records inaccordance with the provisions of this Act for safeguarding the assets of the Company
and for preventing and deteeting fraud and other irregularities;

(dy the directors had prepared the annual accounts on a going concern basis; and

(e} the directors had devised proper systems {0 ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

Holding Company and Subsidiaries, Joint Ventures and Associate Companies

Your Company continues 10 be the Subsidiary of Reliance Ventures Limited, which is a wholly owned
subsidiary of Reliance Industries Limited.

During the year, your Board approved full dis-investment of equity shares of Resolute Land Consortium
Projects Limited and investment in 100% equity share capilal of four private companies namely Girisha
Commercials Private Limited, Devashree Commercials Private Limited, Dignily Mercantile Private
Limited and Cluster Commercial Private Limited. As a result these companies have become wholly
owned subsidiaries of your Company.

To achieve synesgy, cost savings and for betler business growth, your Company has filed scheme of
amalgamation of its four wholly owned subsidiary companies namely Girisha Commercials Private
Limited, Devashree Commercials Private Limited, Dipnity Mercantife Private Limited and Cluster
Cominereial Private Limited under seetion 233 of the Conpanies Act 2013 with the Company. Pursuant
to the Central Government (Power delegated 1o Regional Director), (he subsidiaries companies were
merged with the Company.,

The Company does not have any subsidiary, associate companies or joint venture and there has been
no change in the same during the year under review excepl as mentioned above,

Directors and Key Managerial Personnel

In accordance with the provision of the Companies Act,2013, Mr, Ramesh Damani {DIN:00049764),
Divector of the Company retires by rotation at the ensuing Annual General Meeting and being eligible,
offer himself for reappointment,



Peclaration by Independent Divectors

The Company has received declasation of independence from all the independent Directors of the
Company confirming that they meet the criteria of independence as prescribed under the Companics
Act 2013,

Board evaluation

The Company has in place a Policy for performance evaluation of Independent Directors, Board,
Committees and other individual Directors which includes criteria for performance evaluation of the
non-executive directors and exccutive directors,

On the basis of the Policy for performance evaluation of Independent Directars, Board, Committees
and other individual Directors, feedback was obfained from all the Directors by way of a structured
questionnaire for the evaluation of the Board, its Commitices and the individual divectors covering,
inter-alia, various aspects of their performance including understanding of Company’s operations,
contribution at meetings and inter-personal skills, composition, board dynamics. The responses received
were evaluated by the Board,

The following policies of the Company are annexed herewitls marked as “Annexure 1AY and “Annexure
IB” respectively:

¥ Policy for Selection t of Directors and determining Directors” independence; and

»  Remuneration Policy for Directors, Key Managerial Personnel and other employees.

Details of Board meetings

During the year, seven number of Board meetings were held, details of which are given below:

Date of the meeting No, of Na. of Nuame of Direclors attended
meeting Directors the meeting
aftended the
meeling
o™ April, 2016 51 3 Shri Shrivallabh Goyal

Shri Kishore Sinha
Shrt Anil Sharma

11" July, 2016 50 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Anil Sharma

8" September, 2010 53 Z Shiri Shrivallal:h Goyal
Shri Anil Sharma

12" September, 2016 54" 2 Shri Shrivallabh Goyal
Shri Shanker Adawal

8™ Oetober, 2016 55 3 Shri Shrivallabh Goyal

Shri Ramesh Damani
Shri Anil Sharma

9" January, 2017 56" 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Anil Sharma

13" January, 2017 57 2 Shri Shrivaliabh Goyal
Shri Shanker Adawal

Corporate Governance




Board Commitices

As required by sections 177 and 178 of the Companies Act 2013, your Directors constituted two Board
Comimittees namely Audit Committee and Nominations and rentuneration Committee it their 46"
meeting held on 26" August, 2015, which has following composition of members:

Audit Commitice

S.N. | Name of Director Status in Committee
I, Shri Shrivaliabh Goyal Chairman

2 Shri Kishore Sinha Member

3. Shri Anil Kumar Sharima Member

All the recommendations made by the Audit Commitiee wexre accepted by the Board.
The terms of reference of Audit Committee is as per Annexure }i-,

Nominations and remuneration Commiitee

S.N. | Name of Director Status in Committee
1. Shri Kishore Sinha Chairman

2. Shri Shanker Adawal Member

3. Shri Anil Kumar Sharma Member

The terms of reference of Nomination and Remuneration Commitiee is as per Annexure 11

Defails of Commiifee meelings

Audit Committee

Date of the meeting No. of No. of Name of Directors attended
meefing Birectors the meeting
attended the
meeting
9" April, 2016 4 3 Shrj Shrivallabh Goyal

Shri Kishore Sinha

_______ ) Shri Anil Sharma

11" duly, 2016 5t 3 Shri Shrivallabh Goyal
. ‘- Shri Kishore Sinha

Shri Anil Sharma

8% October, 2016 6" 2 Shri Shrivallabh Goyal
Shri Anil Sharma
9" January, 2017 7 3 Shri Shrivallabh Goyal

Shri Kishore Sinha
Shri Anil Sharma

213 February, 2017 gt 3 Shri Shrivallabh Goyal
Shri Kishore Sinha
Shri Amil Sharma

Nominafion and Remuneration Commitfee

Date of the meeting No, of No. of Name of Directors attended
meeting Directors the meeting
aftended the
meeting

5
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Shri Shanker Adawal
Shri Anit Sharma

Risk Management

During the previous year, your Directors have approved the risk management framework and
constituted Business Risk and Assurance Comemittee consisting of Heads of each of the function to (&)
monitor risk and effectiveness of risk management; (b) review the effectiveness of control system o
minimize/mitigate the rislk; (¢) report adequacy of internal control systems and process and their
effectiveness of impiementation, The Committee is required to oversee that all the risk that the
organization faces, such as strategic, {inancial, credit, market, liquidity, security, property, 1T, Jegal,
regulatory and other risk, are identified and assessed and there is an adequate risk management
infrastructure in place capable for addressing those risk.

The Company has in place a Risk Management Framework which provides for a robust risk
management framework to identify and assess risks such as operational, financiai, regulatory and other
risks. it outlines the objectives, scope, process and monitoring mechanism for risk management in the
Company There is an adequate risk management infrastructure in place capable of addressing these
risks.

You company manages, monitors and reports on principal risk and uncertainties that can impact its
ability to achieve its strategic objectives. Your company has made out detailed standard operating
procedures and identified various risk associated with each of its activity / sub-activity along with
mitigation approach. You Company has implemented legal compliance portal where various
compliances under the applicable laws have been uploaded to avoid ocourrence of any non-compliance.

Statutory Auditors, their Report and Notes (o Financial Statements

In the last AGM held on 11" July, 2016, M/s. Chaturvedi and Shah, Chartered Accountants were
appointed Statutory Auditors of the Company to hold office until the conclusion of next annual general
meeting. In term of Section 139(2) of the Companies aot, 2043, the ferm of M/s Chaturvedi and Shai,
Charlered Accountant has been completed and M/is DTS & Associates, Chartered Accountant, (Firm
No 142412W ), being eligible have offered for appointment. In this regard, the Company has obtained
a written consent under Section 139 of the Companies Act, 2013 from the Auditors and also a certificate
from them to the effect that their appointment, would be in accordance with the conditions preseribed
under the Companies Act, 2013 and the rules made thereunder, as may be applicable,

The Audit Committee in its Meeting held on 9™ June, 2017 has recommended the appointment of M/s
DTS & Associates, Chartered Accountant as Statutory Auditor for the period of 5 years subject to
ratification at each Annual General Meeting, Your Directors also recommend their appointment from
the conclusion of this annual general mecting till the conclusion of fifteenth (15) Annual General
Meeting to be held in the year 2022,

Further, the report of the Statutory Auditors along with notes to Scheduies is enclosed to this report.
The observations made in the Auditors’ Report are self-explanatory and therefore do net call for any
further comments. The Auditors” Report does not contain any qualification, reservation or adverse
remark.

Cost Audit

The Cost Audit, as stipulated in the Companies (Audit and Auditors) Rules, 2014, is not applicable to
your Company.



Secretarial Audit

The Board has appointed M/s P.1. & Associates, Practieing Company Secretaries, required under
Section 204 of the Companies Act, 2013, to conduct the secretarial audit of the company for the year
2016-17. The Secretarial Audit Repori for the financial year ended March 31, 2017 is annexed herewith
marked as “Annexure 1V™ to this repait. The Secretarial Audit report does not contain any qualification,
reservation, adverse remark or disclaimer.

Related party transactions

All the contracts/arrangements/transactions entered by the Company during the financial year with
related parties were in the ordinary cousse of business and on an arm’s length basis.

Your Directors draw attention of the members to Note 29 1o the financial statement which sets out
related party disclosures pursuant to Ind AS-24,

Internal Financial Controls

You Company has in place adequate internal financial controls with reference to financial statements.
During the year such conirols were tested and no reportable material weakness in the designs or
operations were observed,

During the year, your Board has appointed M/s KPMG, Chartered Accounts as Internal Auditors to
conducet internal audit of the Company. The scope of the internal audit covers all the business activities,
including transactions Auditand Tax compliances. The internal Auditors have also reviewed the internat
financial control systems established by the Company and have reporied that these systems are
adequate and working effectively,

Corporate Social Responsibility

Though the provisions of Section 135 of the Companies Act 2013 are not applicable to the Company,
as a parl of its social engagement, it has been undertaking various initiatives in the villages. Its
community engagement programms include health services through mobile heath vans, camps for eye
treatment, vet care programms and woman empoweriment programs. In the past, your Company fad
also developed village infrastructure such as construction of village roads, cremation ground up-
gradation, construction of community centers, provision of drinking water ete. In the field of education,
the Company has undertaken school level intervention to upgrade skills, adopted three Government run
ITls to improve their programs and other processes. The Company has also arranged job related
vocational training programms for the children of land sellers. It has also tied up with skill council for
tefecom to impart training and facilitate employment to village youth in telecom companies, which has
been a very successful program.

Details of conservation of encrpy, lechnology absorption, foreipn exchanee envnings and outeo

(a) Conservation of energy

(i) the steps taken or impact on conservation of energy Your Company is in the process
of  development  of  Model
(i) | the steps taken by the company for utilizing alternate | Econemic Township Project,

sources of energy During the development, your
company will evaluate various
(i) |the capital investment on energy conservation | energy conservation options and

equipment’s implement  them  wherever
found feasible and thereafter
report. )




As an ipitial  step  towards
energy conservation measures
your Company has instatled
LED based street lights

{b) Technology absorption

(i) | the efforts made towards technolagy absorption Your company will evaluate
various technologies for
(ii) ! the benefits derived like product improvement, cost | building construction, treatment
reduction, product development or import substitution | of water and waste water, power
management etc for
implementation and absorption
during the development for
deriving benefits in cost and
product development.
{itiy | in case of imporled technology {imported during the
last three years reckoned {from the beginning of the
financial year)- Not applicable
() the details of technology imported
{b) the year of import;
{(c) whether the technology been fully absorbed
(d) if not fully absorbed, areas where absorption has
_________ not taken place, and the reasons thereof
(iv) |the ‘expenditure incurred on Rescarch and | Nil
Development

(¢) Foreign exchange earnings and Quigo
During the year, the foreign exchange expenditure is Rs. 25 19 770.

Extract of Annual Return

Pursuant to section 92(3) of the Companies Act, 2013 (‘the Act®) and rule 12(1) of the Companies
(Management and Administration) Rules, 2014, extract of annual return is Annexed as Annexure V.,

Particulars of Employees

Pursnant to the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014,
statement of particulars of employees is annexed as Annexure VI

Hunman Resources

Your Company {reats its “human resources” as ohe of its most impaortant assels,

Your Company continuously invests in attraction, refention and development of talent on an ongoing
basis. A number of programs with focused people atfention are currently underway. Your Company
thrust is on the promotion of talent infernally through job retation, job entichment training and job
enlargement.

Your Direclor state that no disclosure or reporting is required in respect of the following items, as there
were 1o transacitons on these ilems during the year under review:



(a) Details relating to Deposits covered under Chapter-V of e Cc&;’i’z]’}'anies Act, 2013

(b) Issue of Bquity shares with-differential rights as to-dividend, voling or-otherwise.

(©) Issue of shares:(including: sweatequity shares-and ESOS) to employees of the Company under
any sohisme,

{(d)  The provision of Section 125(2). of the Companies Aet, 2013 do not-apply: as there was no
dividend declared and paid last year.

{e: No:significant or:material orders were passed by the Regulators or Couts:or Tribunals.

(€3 No:fraud was reported by the: Auditors to the Audit Committee or the Board:

() The Company. has not-given any loans, made any investment, given any-guarantees or provided
any securities interms of Section 186 of the:Companies. Act, 2013..

(h) The Company foes ot have-any sehemie of provision of meney for the- piuchd‘;c ‘of its-own
shares by employees or by trustees for the benefit of employees:
(1. There were no material changes and commitments affécting the financial position of the

Company which have ocewrred between the eid of the financial year-of the: Company and date
ol this tepott,

Your Directors further state that during the year under review, | there wereno cases filed putsuant 1o-the
Sexual Haragsment of Women at Wor kpldw (Prevention, Prohibition and Rediessal ) Act, 2013,

Acknowiedgeniant

the g;owth 'md perfounance of yom -Compdny

Your:Directors also thank:theclients, vendors, bankers, sharcholders and advisers of the Company for
their continued suppori:

Your Directors:-also thank the Central and State Governments, and other statutory authorities for their
continued support, _ _ _
. Ifol r}i‘!d on beha]f'of 'ﬂlc Boa!d

' h’

o\ v )
i

Dater 9™ June, 2017
Place CGurgaon

W’!”’lbh (Joy L /}m Tker Ad il

hole-time Direclor) _/(__Dlw.clm)
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Aunexnre JA
Policy for Selection of Directors and determining Directors’ independence
Introduction
Model BEeonomic Township Limited (MET) believes that an enlightened Board consciously creates a
culture of leadership to provide a long-term vision and policy approach to improve the quality of
governance., Towards this, MET ensures constitution of a Board of Directors with an appropriate
composition, size, diversified expertise and experience and commitment to discharge their

responsibilities and duties effectively.

MET recognizes the importance of Independent Directors in achieving the effectiveness of the Board.
MET aims to have an aptimum combination of Executive, Non-Executive and Independent Directors.

Scope and Exclusion:

This Policy sets out the guiding principles for the Nomination and Remuneration Committee for
identifying persons who are qualified to become Directors and to determine the independence of
Directors, in case of their appointment as independent directors of the Company.

Ternis and References:

1 this Policy, the following terms, which have been defined in the Companies Act 2013 shall have same
meanings as under:

Section 2 (34)- “Director” means a director appointed to the Board of a company.

Section 178 ()~ “Nomination and Remuneration Comumittee” means the committee constituted by
MET's Board in accordance with the provisions of the Act.

Section 149 (6)- “Independent Director” means a director referved to in the Companies Act, 2013,
Policy

Qualifications and selection criteria

The Commitiee and the Board shall review on annual basis appropriate skills, knowledge and experience
required of its individual members, The objective is fo have a Board with diverse background and
experience that are relevant for the Company’s operations.

In evaluating the suitability of individual Board members, the Committee may fake into account faclors,
such as:

€ General understanding of the Company’s business dynamics, global business and social
perspective;
° Educational and professional background Standing in the profession;
1



@ Personal and professional ethics, integrity and values;

a Willingness to devote sufficient time and energy in carrying out their duties and responsibilities
effectively.

"The proposed appointee shall fulfifl the following requirements:

. Shall possess a Director Identification Number;,

. Shall not be disqualiﬁe_d under the Companies Act, 2013,

- Shall give his written consent to aci as a Director;

- Shall endeavour 1o attend all Board Meetings and wherever he is appointed as a Committee

Member, the Committee Meetings;

. Shall abide by the Code of Conduct established by the Company for Directors and Senior
Management Personnel;

. Shall disclose his concern or interest in any company or companies or bodies corporate, firms,
or other association of individuals including his shareholding at the first meeting of the Board
in every financial year and thereafier whenever there is a change in the disclosures already
made;

. Such other requirements as may be prescribed, from time to time, under the Companies Act,
2013, Equity Listing Agreements and other relevant laws.

Criteria of Independence

The Committee shall assess the independence of Directors at the time of appointment / re-appointment
and the Board shall assess the same annually. The Board shall re-assess determinations of independence
when any new interests or relationships are disclosed by a Director,

The criteria of independence, as laid down in Companies Act, 2013 is as below:

(i) who, in the opinion of the Board, is a person of integrity and possesses relevant expertise
and expericnee;

(i) who is or was not a promoter of the company or its holding, subsidiary or associate
company;
(i) who is not related to promoters or directors in the company, its holding, subsidiary or

assoclate company;

{iv) who has or had no pecuniary refationship with the company, its holding, subsidiary or
associate company, or their promoters, or directors, during the two immediately preceding
financial years or during the current financial year;




{v)

i

(a)
(b}
{©)
(d)
(e)

(vii)

{(viii)

(ix}

The Indep

none of whose relatives has or had pecuniary relationship or transaction with the company, ils
holding, subsidiary or associate company, or their promoters, or directors, amounting o two
per cent or more of its gross turnover or total income or fifty lakh rupees or such higher
amount as may be prescribed, whichever is lower, during the two immediately preceding
financial years or during the curent financial year;

who, neither himself nor any of his relatives—

holds or has held the position of a key managerial personnel or is or has been
employee of the company or its holding, subsidiary or associate company in any of the
three financial years immediately preceding the financial year in which he is proposed to
be appointed;

is or has been an employee or proprietor or a partner, in any of the three financial years
immediately preceding the financial year in which he is proposed to be appointed, of-

(A) a firm of auditors or company secretaries in practice or cost auditors of the
company or its holding, subsidiary or associate company; or

(B) any legal or a consulting firm that has or had any transaction with the company,
its holding, subsidiary or associate company amounting to ten per cent or more
of the gross turnover of such firm;

holds together with his relatives two per cent or more of the total voting power of the
company; or

is a Chief Executive or director, by whatever name called, of any non- profit organization
that receives twenty-five per cent or more of its receipts from the company, any of s
promoters, directors or its holding, subsidiary or associate company o that holds two
per cent or more of the total voting power of the company; or

is a material supplier, service provider or customer or & lessor or lessee of the company.
shall possess appropriate skills, experience and knowledge in one or more fields of finance,
law, management, sales, marketing, administration, research, corporale governance, technicat
operations, corporate social responsibility or other disciplines related to the Company’s
business.

shall possess such other qualifications as may be preseribed, from time to time, under the
Companies Act, 2013,

whio is not less than 21 years of ape.

endent Directors shall abide by the “Code for Independent Directors”™ as specified in Schedule

IV 1o the Companies Act, 2013,

Other dir

(1) Tl

eetorships / commitiee memberships

1¢ Board members are expected to have adequate time and expertise and experience to

conlribute to effective Board performance. Accordingly, members should voluntarily limit their

3



(i)

Gid)

{v)

directorships in other listed public limited companies in such a way thatl it does not interfere
with their role as directors of the Company. The Committee shall take into account the nature of|
and the time involved in a Director’s service on other Boards, in evaluating the suitability of the
individual Director and making its recommendations to the Board;

A Director shall not serve as Director in more than 20 companies of which not more than 10
shall be Public Limited Companies;

A Director shall not serve as an Independent Director in more than 7 Listed Companies and not
more than 3 Listed Companies in case he is serving as a Whole-time Director in any Listed
Company;

A Director shall not be a member in more than 10 Committees or act as Chairman of more than
5 Commitlees across all companies in which he holds directorships.

For the purpose of considering the limit of the Commitiees, Audit Committee and Stakeholders’
Relationship Committee of all Public Limited Companies, whether listed or not, shall be included and
all other companies including Private Limited Companies, Foreign Companies and Companies under
Section 8 of the Companies Act, 2013 shall be excluded.



Annexure IB

Remuneration Policy for Directors, IKKey Managerial Personnel and other employcees

fntroduction

Model Economic Township Limited (MET) recognizes the importance of aligning the business
abjectives with specific and measureable individual objectives and targets. The Reward philosophy of
the Company is to provide market competitive total reward opportunity that has a strong linkage to and
reinforces the performance culture of the Company. The uliimate objective is to gain competitive
advantage by creating a reward proposition that inspires employees to deliver company’s promise to
consumers and achieve superior operational results. The guiding principles for this policy are:

O

(i)

(iiiy

(v)

()

(vi)

(vi1)

Open, fair, consistent, simple and explainable;

The level and composition of remuneration is competitive, reasonable and aligned to market
practices and tends to atiract, retain and motivate talent required o run the company successfuliy
and ensure long term sustainability;

The remuneration has fair balance between fixed and variable pay reflecting short and long term
performance objective’s appropriate to the working of the company and its goals;

The remuneration is linked to key deliverables, appropriate performance benchmarks and metrics
and varies with performance and achievement;

Alighment of performance metrics with business plans and strategy, corporate performance targets
and interests with stakeholder;

Quantitate and qualitative assessment of performance are used to making informed judgments to
evaluate performance;

Sufficiently, flexible to take into account future changes in industry and compensation practice;
and

(viii) The pay takes into account both external market and company conditions o a balanced fair

ouicome,

Seope and Exelusion

This Policy sets out the above puiding principles for the Nomination and Remuneration Committee for
recommending to the Board the remuneration of the directors, key managerial personnel and other
employees of the Company.

Definitions

In this Policy, the definitions of the terms shall have the same meanings as defined in the Companies
Act 2013 as under:

Section 2 (34) - “Director” means a dircctor appointed to the Board of the Ccompany.

Section 2 (51)- “Key Managerial Personnel” means



€)  the Chief Executive Officer or the Managing Director or the manager;
(i)  the Company Secretary;

(i) the Whole~Time Director;

(iv} the Chief Financial Officer; and

(v) such other officer as may be prescribed under the Companies Act, 2013

Section 178 (1)- “Nomination and Remuneration Committee” means the commitfee constituted by
Board of the Company in accordance with the provisions of the Act.

Policy
Remuneration {0 Executive Directors and Key Managerial Personnel

The Board, on the recommendation of the Nomination and Remuneration Commitlee, shall review and
approve the remuneration payable to the Executive Directors and Key Managerial Personnel of the
Company subject to the applicable limits set out in Schedule V of the Act,

The remuneration structure to the Executive Directors and Key Managerial Personnel shall include the
following components:

(i) Basic Pay

(i) Perquisites and Allowances

(iiliy  Stock Options

(iv}y  Commission (Applicable in case of Exccutive Directors)

(V) Refiral benefits

(vi}  Annual Performance Ronus

The Annual Plan and Objectives for Executive Directors and Senior Executives shall be reviewed by the
Committee and Annual Performance Bonus will be approved by the Committee based on the
achievements against the Annual Plan and Objectives.

Remuneration to Non-Execulive Divecfors

Non-Executive Directors shall be entitled to sitting, fees for attending the meetings of the Roard and the
Commiltees thereof,

Remuneration {o other employees

Employees shall be assigned grades according to their qualifications and work experience, compeiencies
as well as their roles and responsibilities in the organization. Individual remuneration shall be
determined within the appropriate grade and shall be based on various factors such as iob profile, skill
sets, seniorily, experience and prevailing remuneration levels for equivalent jobs, The annual
performance shall be evaluated based on the actual performance vis-a-vis the annual goals set for them
in the beginning of the year.
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The term of reference of the Audit Committee includes:

(i)

(i

(iii)

(v)
(vi)
{vii)

(viii)

Oversight of the Company's financial reporting process and the disclosure of
its financial information to ensure that the financial statements are correct,
sufficient and credible:

The recommendation for appoiniment, reappoiniment, remuneration and
terms of appointment of the auditors of the Company;

Recommending to the Board, the replacement or removal of Statutory
Auditors including Cost Auditors;

Review and monitor the auditor's independence and petformance and
effectiveness of audit process;

Examination of the financial stalement and the auditor's report thereon;

Approval or any subsequent modification of transactions of the Company
with related parties;

Scrutiny of inter- corporate loans and investments;

Valuation of undertakings or assets of the company, whenever it is
necessary;

Evaluation of internal financial controls and risk management systems;

Monitoring the end use of funds raised through public offers and related
matiers;

Approval of payment to Statutory Auditors including Cost Auditors for any
other services rendered by them;

To call for the comments of the auditors about internal control systems,
scope of audil, observatlions of auditors;

Reviewing with the management, the annual financial statements before
submission to the Board for approval, with particular reference to:

(a) Matters required to be included in the Directors' Responsibility
Statement to be included in the Directors’ Report in terms of clause (c)
of sub-section (3) of Section 134 of the Companies Act, 2013;



(xiv)

(xv)

{xvi)

{xvii)

{xviii}

{xix}

{(xx}

(xxi)

(by Changes, if any, in accounting policies and practices and reasons for
the same;

() Major accounting entries involving estimates based on the exercise of
judgment by the management;

(dy Significant adjustments made in the financial statements arising out of
audit findings;

(e) Compliance with listing and other legal requirements relating to financial
statements;

(f)y Disclosure of related party transactions;

(@) Qualifications in draft audit report.

Reviewing with the management, the quarterly financial statements before
submission to the Board for approvail;

Reviewing with the management, the statement of uses / application of funds
raised through an issue (public issue, rights issue, preferential issue, etc.),
the statement of funds utilized for purposes other than those stated in the
offer document/prospectus/ notice and the report submitted by the
monitoring agency monitoring the utilization of proceeds of a public or rights
issue, and making appropriate recommendations to the Board to take up
steps in this matter;

Reviewing with the management, the performance of Statutory Auditors
including Cost Auditors and Internal Auditors;

Reviewing the adequacy of internal audit function, if any, including the
structure of the internal audit department, staffing and seniority of the official
heading the department, reporting structure, coverage and frequency of
internal audit;

Discussion with Internal Auditors, any significant findings and follow up
thereon;

Reviewing the findings of any internal investigations by the Internal Auditors
into matters where there is suspected fraud or irregularity or a failure of
internal conlrol systems of a malerial nature and reporling the matler to the
Board;

Discussion with Statutory Auditors including Cost Auditors before the audit
commences, about the nature and scope of audit as well as post audit
discussion to ascertain any area of concern;

To look into the reasons for substantial defaults, if any, in the payment o the
depositors, debenture holders, shareholders (in case of nonpayment of
declared dividends) and creditors;



{xxii}

{xxiii}

{xxiv}

{(xxv)

{xxvi)

To review the functioning of the Whistle Blower Mechanism, if applicable;

Approval of appointment of CFO (i.e. the whole time Finance Director or any
other person heading the finance function or discharging that function) after
assessing the qualifications, experience and background, etc. of the
candidate;

Carrying out such other functions as may be specifically referred to the
Committee by the Board of Directors and/or other Committees of Directors of
the Company;

To review the following information:

(@)
(b)
(c)

{d)
{e)

The management discussion and analy5ts of financial condition and
results of operations;

Statement of significant related party transactions (as defined by the
Audit Committee), submitted by management;

Management letters/letters of internal control weaknesses issued by the
Statutory Auditors;

Internal audit reports relating to internal control weaknesses; and

The appointment, removal and terms of remuneration of Internal
Auditors.

Reviewing the financial statements and in particular the investments made
by the unlisted subsidiaries of the Company.
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The terms of reference of the Nomination and Remuneration Committee are as under:

() To identify persons who are qualified to become directors in accordance
with the criteria laid down and to recommend {o the Board their appointment
and / or removal;

(i) To identify persons who may be appointed in senior management in
accordance with the criteria laid down and to recommend to the Board their
appointment and / or removal;

(i) To carry out evaluation of every director's performance;

(iv) To establish criteria and processes for and assist the Board and each of its
Committees in their performance evaluations;

(v) To formulate the criteria for determining qualifications, positive attributes
and independence of a director and recommend to the Board a policy,
relating to the remuneration for the directors, key managerial personnel and
‘other employees.

(viy To recommend / review remuneration of the Managing Director(s) and
Whole-time Director(s), if any, based on their performance and defined
assessment criteria.

(viy To administer, monitor and formulate detailed terms and conditions of the
Employees’ Stock Option Scheme, if any, including:

(a} the quantum of options to be granted under Employees’ Stock Option
Scheme per employee and in aggregate;

(hy the conditions under which oplion vested in employees may lapse in case
of termination of employment for misconduct;

(¢) the exercise period within which the employee should exercise the option
and that the option would lapse on failure to exercise the option within the
exercise period;

{(d) the specified time period within which the employee shall exercise the
vested options in the event of termination or resignation of an employee;




(e) the right of an employee to exercise all the options vested in him at one
time or at various points of time within the exercise period;

() the procedure for making a fair and reasonable adjustment to the number
of options and to the exercise price in case of corporate actions such as
rights issues, bonus issues, merger, sale of division and others;

(o) the granting, vesting and exercising of options in case of employees who
are on long leave; and the procedure for cashless exercise of options.

(viiy. To carry out any other function as is mandated by the Board from time to
time and / or enforced by any staiutory notification, amendment or
modification, as may be applicable.

(ix) To perform such other functions as may be necessary or appropriate for the
performance of its duties.

x) The Committee shall, while formulating the policy as per clause (v) above
ensure that:

(a) the level and composition of remuneration is reasonable and sufficient to
aitract, retain and motivate directors of the qualit0079 required to run the
company successfully;

(by relationship of remuneration to performance is clear and meets
appropriate performance benchmarks; and

(c) Remuneration to directors, key managerial personnel and senior
management involves a balance between fixed and incentive pay
reflecting short and long term performance objectives appropriate to the
working of the company and its goals,



Annexure IV
FORM MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31°" MARCH, 2017
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule no.9 of the Compeanies

(Appointment and Remuneration Personnel) Rules, 2014]

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315T MARCH, 2017

To,

The Members,

MODEL ECONOMIC TOWNSHIP LIMITED
(Formally known as Reliance Haryana SEZ Limited)
{(U70109HR2006PLC036416)

We have conducted the secretarial audit of the compliance of applicable staiutory provisions and the
adherence to good corporate practices by Model Economic Township Limited (hereinafter called “the
Company™). Secretarial Audit was conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.
Based on our verification of the Company, books, papers, minute books, forms and returns filed and other
records maintained by the company and also the information provided by the Company, its officers,
agents and authorized representatives during the conduct of secretarial audit, we hercby report that in our
opinion, during the audit period covering the financial year ended on 31 March, 2017, the Company has
complied with the statutory provisions listed hereunder and also that the Company bas proper Board-
processes and compliance-mechanism in place 1o the extent based on the management representation
letter/ confirmation, in the manner and subject to the reporting made hercinafter:
We have examined the books, papers, minufe books, forms and retaros filed and other records maintained
by the Company for the financial year ended on 31 March, 2017, according to the provisions of?

i, The Companies Act, 2013 (‘the Act’) and the rules made thereunder;

if. The Securitics Contracts (Regulation) Act, 1956 ((S5CRA’) and the rules made fhereunder; (Nof

Applicable)

iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;



iv. Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the

Vi,

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial

Borrowings; (Nof Applicable)

The following Regulations and Guidelines prescribed under the Securities and Exchange Board of
Indlia Act, 1992 (*SEBI Act’):-

(a)

(b)

(c)

(d)

(&)

(h)

The Securities and Exchange Board of India (Substantial Acquisition of Shares and
Takcovers) Regulations, 2011, (Not Applicable)

The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations,
2015, (Nor Applicable)

The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2009; (Net Applicable)

The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations,
2014, (Not Applicable)

The Securities and Exchange Board of India (Issue and Listing of Debt Securities)
Regulations, 2008; (Not Applicable)

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies Act and dealing with client;

The Securitics and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009,
and (Not Applicable)

The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; (Nov

Applicable)

With respect to the below mentioned laws which are specifically applicable on the Company we

have relied on the compliance certificates shared by the concerned department head:

*

[

Income Tax Act, 1961 and applicable rules

The Finance Act 1994

Jaryana Value Added Tax Act,2003 and applicable rules
Micro Small and Medium Enterprises Development Act, 2006
Negotiable Instruments Act, 1881

Land Acquisition Act, 1894 and related laws

National Building Code of India, 2005

Applicable Environment Laws

Applicable Labour Laws

Sexual Harassment Of Women At Warkplace (prevention, Prohibition & Redressal) Act,
2013

o8]



e Indian Stamp Act, 1899
¢ Haryana Municipal Corporation Act 1973
v Haryana Utilization of Surplus and Other Area Act 1976
*  Haryana Development and Regulation of Urban Area Act 1975
¢ Haryana Urban Development Authority Act 1977
¢ The Punjab Scheduled Roads and Controlled Areas Restriction Of Unregulated
Development Act, 1963, (Punjab Act No. 41 of 1963)
s The Haryana Canal and Drainage Act, 1974 and Rules
¢ The Haryana Fire Service Act, 2009
We have also examined compliance with the applicable clauses of the following:
(1) Secretarial Standards issued by The Institute of Company Secretaries of India.
~(ii) - The Listing Agreements entered into by the Company with the Stock Exchange(s), if applicable;
{(Not Applicable)
During the period under review, the Company has complied with the provisions of the Act, Rules,

Regulations, Guidelines, Standards, etc. mentioned above,

We further report that:

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The changes in the composition of the Board of
Directors that took place during the period under review were carried out in compliance with the
provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on
agenda were sent at least seven days in advance, and a system exists for secking and obtaining further
information and clarifications on the agenda items before the meeting and for meaningful participation at

the meeting.,

We further report that there are adequate systems and processes in the company commensurate with the
size and operations of the company to monitor and ensure compliance with applicable laws, rules,
regudations and puidelines. The Company has deployed a compliance management system to monitor the

compliances applicable on it

We further report that during the audit period the company has following major events took place in the
Company:-
1. The Company has issued Zero Coupon Unsecured Optionally Convertible Debentures through

Right Issue in due Compliance of the Act.



2. The Company has passed requisite resolutions of members and creditors, and taken approval from
the Registrar of Companies and Official Liquidators for scheme of compromise and arrangement
between the Company and its four (4) wholly owned subsidiaries however, the order of

confirmation is pending.

"For P & Associates,

Company Secretaries

Sd/-

Partner

(Nitesh Latwal)
ACS No.: 32109
CP No.: 16276

Pate: April, 19, 2017

Place: New Delhi




‘Chantered Ascountants

INDEPENDENT

MEMBERS OF MODEL ECONOMIC TOWNSHIP LIMITED

he standatone Ind A'S Tinanc]

give i true and fair view and are free from materil misstatement, whethe
error,

Auditor’s Responsibility

Our yesponsibility s 10 express an opinian o these slandalone Ind AS financial stiatements
based on our audit.

We have taken into account the provisions __oI‘_;h_c .Ac_{,_"iig_c.'ac_cc}'uniing.‘and auditing standurds
and matters which are yequired 1o be inciuded dnhe audic réport under the provisions of 1he
Actand the Rules made therelinder,

We conducted:ourauditof the standalone Ind AS financial staterments in accordance with the
‘Standards on Auditing specified under Section 14310y of the Act, Those Standards require
that 'we comply with ethical requirements and plan and perform the audit 1o obtain reasonable
assurance about whether the standalone Ind AS Gnancial stalements arg free from material

Branches: Ahinedabad | Bengsluru | Delhi | Jamnagar



othier comprihensive income), its ¢
date,

Report on Other Legal and Regulatory Requirentets

1, A8 required by Section 143.(3) 08 the Adt; e Fépor that

{a) Weé Ve saupht bnd abtained all the m!;mmzuon and explanations which 1o {he best of
our knov.lc,dgr, and beljel were :zwcsmr} forihe § purposcq of our audu

(k) In our “opinion, proper books of account as required by law hm, been kept by the
Company 0 far as il appears from our L’\mmmuon of those. b(){)k\,

() The Badance Sheet, the Statciment of Profitand Loss {includiiig other comprehensive
income), the Cash I l(m Statement and statement of Chanpes in Equity dealt with by this
Report ate in agreement with the books of scéouit..

(d) In our opinion, the aforesiid Ind AS. Tinancial statements. .comply. with the Indian
Accounting Standards preseribed under Section 1330 the AcL

(¢) On thebasis of the wrilten mprcsenmtmm received rom the directors-as on 31%March,
2017-and 1aken on record by the: Board ofl)irccmrs none of the directors is: dlsquahﬁud
as on 31° .March, 2017 from being appoinied as .a-dlr;:_u_tqr- in terms of Section 164:(2) of
the:Act .

Coniinuation sheet. ;.
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R. Koria
Partner
Menibership No. 35629

Placer ‘\Aumimu
Dated: 9% Suiie, 2017

© Gontinpation sheat.




Auditors’ Responsibility

::O'u"r "'bp{.)nSlbl!II\v’ is 10 e»cpras‘; an (}pmlon 0N 1hc Lomp&n% miernal fmdncm% controls over:
financial repotiing based on‘our aldit, We condudted ol audit- in secordance with the Giidance
Note'on-Audit of Internal Finaicial Controls OverFinancia) Reporting (the “Guidance Note™y and
The ‘Hmnmuds on Auditing, 15 ,md by ICAL and e omndmds oy Amhtmi} preseribed upndes Section
143(10) of the -Act, 1o the ‘extent dpphcablc 10 a0 dudit ol “intemal financial contrpls. Those
Standards and the Guidance Note vequire thil we Comply avith el thical réquirements and planand
perfonm the audit 1o obtain reasonable.assurance aboul whether ddu;uatc internal financial conirols
over financial repoiting was established and maintained and if such controls operated cifectively in
all material respeets,

Our audit involves performing procedures o obtaiit -aidit ‘evidence about 1he adequacy of the
internal financiul controls system over finsncial rmorlmg, and their operating eilectiveness, ()ur
‘audit of internal Hinancial controls over Tinancial repOrtig i included obtaining an understanding o

inerial tinancial conteols over -financial rt,pmimg, assessing the risk that » material weakness,
exists, and testing and evaluaing the design and operating . effectiveness of internat control based
on the assessed risk: The proccdures scEecled depend: on the: auditor’s judgment, incloding the

dsse>$lmni of the risks .of material misstalement of the ﬁnauc:al statements, whether due 1o {raud
OF CITOT,

Continuation sheet...



Opinion:

Anour mnmon 10 the best ol our mtormdllon and. ;accnrdmg, §0% ﬂlc_e\p]
Company. has, ‘in-all ‘material respeets, an aquuau infernal Hinancia ) .
reponting #nd ,,mh mlmml financial. LOHHO]‘:. over-finang ial wpomm, WETE, opucnmb s,ﬂw[m,lv 5
At 315 Marcli; 201 7. based o inteinal wmwl over financial reporting eriteria established by the
¢ “ompany mnsldu ing the esseitial components of internal control stated in the Guidanee Note,

l o1 t“h"sturvcdx Az Siml

R. .K(Jria
Partmer
Membership No.:35629.
Place: Mumbai
Date: 9% June, 2017

Gortingation sheet.,,



:'*fg‘;"‘_w;sx’ﬂ!m?-a » TO AN ;)‘F}‘FENn"f;jsx*r-.;glffnifl‘t‘(jg‘f-s REPORT.

Lmuud on the Ind AS ﬁnéhcml statements {or the year ended on, 37{” March 2'01‘7);

_j.(jg’,_r An respect m" us f" xed assets:

-(a) “The C’ompany'?has mamtamed Proper ards’ showmg ull part;cuiars ;miudmlj

(i) ;Accordmg 10 the. mformatson and expidn-mcms yven to.us, the.:(}ompanv has __not yamcd
any: Ioan sccu:cd of unsecuﬂ,d 10 compatm ; '-f“ '
'Ordt.r _ _-.nm apphmhk 10 1§ac Compdny

(iv)  An ol 8pinidn and according 1o the inforsiation and c.\plaudlmns given 10 us, the '
(mnpany has ‘complicd “with the provisions of seétion. 186 of 1he At fin respect of
investingiits made by, . “The ‘Company has net granled Gny 10an, ;vuammu’s or security

during the.year under audit and hence: provision of section 185.0f the. st are not
applicable,

{V In our opinien and according o the H{o:nmimn and L.\pldnauom given 10 us, mc :
Company has not accepted any deposit. Thergfore the ;"novnmm of Clause (v) of
paragraph 3 of the order are ot applicable 1o the) ("‘ompany

{vi) Agwrdmg to the information and explanations given 1o:us, the maintenance of cost record
under section 148(1) of the act are not appismhle 101he company.for the year under audil,

Continuation sheet...




)

{xii}

(xiih)

o1 rcponed during the colirse of GUraudiL,

_Bascd upan the auditprocedures performed forithe p
ewew.aflhe standalonﬂ fnanc:al stateme| ts_aud

1n our opmmn .and accordmg 10 1he mﬁ)rmdt:un and ex alanatwns piventous, mand;,trml
remunerafion p’ud by 1hc 'companv is in ace ordqme wuh the' requ isieap 3!(}\'&]&: mandated
by the provisions of section 197 read. with schedule ¥ 10 the Act,

In our 0pmmn and ﬂccoxdsm, 10 the mfmmnn)n and iexplanations wiven 1o us, the

compaiy 35 nol a Nidhi Company hence piovisions of tlause (xii) of pirapraph 3 of the
order arc not applicable.

in our epinion and caccording. 10 the nﬁcmmuon and c\p!dndinm‘nb given 1o us,all
transactions entered by the Company ‘with (he related paitics jare in compliance: with
Section 177 and 188 of the Act as applicable and the details have been disclosed in the
Financial Statements, as required by-the appiicable Indign accounting standards.

The Company has not made: any prefercnl:di allolment orpri vate placement of shares .or
folly convertible debentures. ‘duripg the year hience provisions of clause {xiv}of’ paragraph

3 of the order aré not applicable 1o the. Company.

Gonlinuation sheet. ..
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Date, ‘;9"" Jlme 2017
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MODEL ECONDMIG TOWNSHIP LIMITED
‘BAUANCE SHEET AS AT 215T MARCH 2017

Notes: “AsaloistMarch  AsaisisiMarch RsaiisUARH
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As por.our Roport of aven date ) For and on behall of the Board
For f_;_l_a_atu'r'védi 5 Shah
Flrm Regd No 11017 20W e =
GCharlerad Accountanty -r;"/{;( e ? i
: Shrivallabh Géyal. Am_ Sharma
(Dnmc!or) (Dnrector}
DIN-00021471 BIN-05212373
'Diki*"! Yoau diiam
R. Korla DACG SudhirJain Dheeraj Kandhari
Pariner - {Chigf Finangial Officer). {Company. Secretary)
Membership No 35629 Membership No.» 0Ba440 Membershlp No : AZ0934
L] g
Place . Mumbat Place . Gurgaon

Date 09 June,2017 Date :Dgth June 2017
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Net Cash Ftow (Usad ) Fiom Invesiing Activiilos (8):
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‘As por our Report of ven date Forand on bebalf of ihe Board

For.Chaturvadi & Shah
Firrs Regd No 101720wW
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> 'Shﬁval!ath oye! Anll Sharma
{Direttor) ] {Director) .
DIN- 00021471 DIN-05232373
Dineon Keusolbons

R, Korla SudhiYain Dheeraj Kandhaii
Pasnns {Ciel Financial Oﬁ' ey {Cofmpany Secretary)
Wembership No ; 35629 Membership No© 084440 Mambarship No (AZ0E34
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